Department of Education — Government bodies

Name Act? Functions Achievements, financial

Grammar Schools' reporting and
remuneration®#

Board of Trustees of the Grammar Schools Act | The functions of the Board are to: supervise, maintain Achievements, financial

Brisbane Grammar School 2016 and control the operations of the School; erect, alter, reporting and remuneration

Board of Trustees of the
Brisbane Girls Grammar School

Board of Trustees of the
Ipswich Girls Grammar School

Board of Trustees of the
Ipswich Grammar School

Board of Trustees of the
Rockhampton Girls Grammar
School

Board of Trustees of the
Rockhampton Grammar School

Board of Trustees of the
Townsville Grammar School

Board of Trustees of the
Toowoomba Grammar School

add to, purchase or sell buildings used or to be used
for the school; effect general improvements to the
school’s premises; provide an educational program for
the school; and make policies and procedures for the
school (including policies and procedures about: fees
and charges payabile in relation to students enrolled or
to be enrolled at the board’s school; the discipline and
conduct of students enrolled at the board’s school; and
the management and control of the board’s school).

are included in each school’s
annual report.

Notes:

1. Grammar Schools are a statutory body for the purposes of the Financial and Performance Management Standard 2019 and the Statutory Bodies Financial Arrangements
Act 1982 (SBFA). The SBFA establishes borrowing and investment powers for statutory bodies where these are not provided for in body’s own enabling legislation. The
SBFA Act provides its own definition of statutory body which is broader than that applied in the Financial Accountability Act 2009.

agency and how the governing body is constituted. The Minister for Education is responsible for the administration of the Act.
3. The Grammar Schools have a calendar year financial reporting period, ending 31 December.

financial year to which the report relates. In this case, that is by 31 March each year.
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The Grammar Schools are constituted under the Grammar Schools Act 2016 (the Act). The enabling legislation typically sets out the purpose and specific powers of the

Section 63 of the Financial Accountability Act 2009 prescribes annual reports of entities must be tabled in the Legislative Assembly within three months after the end of the



https://www.legislation.qld.gov.au/view/whole/html/asmade/act-2016-052
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Name'

Act?

Functions

Achievements, financial
reporting and
remuneration34

Council of Griffith

Griffith University Act 1998

University

Council of James James Cook University Act 1997
Cook University

Council of Central Central Queensland University
Queensland Act 1998

University

Council of Queensland University of
Queensland Technology Act 1998

University of

Technology

Council of the
University of
Southern
Queensland

University of Southern
Queensland Act 1998

Council of
University of the
Sunshine Coast

University of the Sunshine
Coast Act 1998

Senate of the
University of
Queensland

University of Queensland Act
1998

The functions of each University are outlined in their

respective Acts but generally include:

e providing education at university standard,;

e providing facilities for, and encouraging study and
research, encouraging the advancement and
development of knowledge and its application to
government, industry, commerce and the community;

e providing courses of study or instruction at the levels
of achievement the Council/Senate considers
appropriate; conferring higher education awards; and
disseminating knowledge and promoting scholarship;

e providing facilities and resources for the wellbeing of
the university's staff, students and other persons
undertaking courses at the university;

e exploiting commercially, for the university's benefit, a
facility or resource of the university, including, for
example, study, research or knowledge, or the
practical application of study, research or knowledge,
belonging to the university, whether alone or with
someone else; and

o performing other functions given to the university
under their respective Acts or another Act.

Achievements, financial
reporting and remuneration
are included in each
university annual report.

Notes:

1. Universities are statutory bodies for the purposes of the Financial and Performance Management Standard 2019 and the Statutory Bodies Financial Arrangements Act
1982 (SBFA Act). The SBFA Act establishes borrowing and investment powers for statutory bodies where these are not provided for in body’s own enabling legislation.
The SBFA Act provides its own definition of statutory body which is broader than that applied in the Financial Accountability Act 2009.

2. The universities are established and operate under their own provisions of their own enabling legislation. The enabling legislation typically sets out the purpose and
specific powers of the agency and how the governing body is to be constituted.

3. The universities have a calendar year financial reporting period, ending 31 December.

4. Section 63 of the Financial Accountability Act 2009 prescribes annual reports of entities must be tabled in the Legislative Assembly within three months after the end of the
financial year to which the report relates. In this case, that is by 31 March each year.
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Name Non-State Schools Accreditation Board
Act Education (Accreditation of Non-State Schools) Act 2017
Functions The functions of the Board under the Accreditation Act 2017 are to:

a. assess applications for accreditation of non-state schools

b. accredit non-state schools

c. assess and decide applications about governing bodies’ eligibility for
government funding

d. keep a register of accredited non-state schools

e. monitor whether:
i. accredited non-state schools continue to comply with the accreditation
criteria
ii. the governing body of an accredited non-state school is suitable to continue
to be the school’s governing body
ii. a government-funded school is a school not being operated for profit
iv. the governing body of a government-funded school is not a party to a
prohibited arrangement in relation to the operation of the school
v. there is no direct or indirect connection between the governing body of a
government-funded school and another entity that could reasonably be
expected to compromise the independence of the governing body when
making financial decisions

f. conduct investigations about contraventions of, or noncompliance with, the
Act

g. examine, and advise the Minister about, the operation of the accreditation
and eligibility for government funding schemes under the Accreditation Act.

Achievements

Achievements are outlined in the board’s annual report.

Financial
reporting

Costings are outlined in the board’s annual report.

Remuneration

Members and remuneration details are found in the board’s annual report.

Name Board of Queensland College of Teachers
Act Education (Queensland College of Teachers) Act 2005
Functions The Queensland College of Teachers (QCT) is an independent statutory body

established to regulate the teaching profession in Queensland.

Achievements

Achievements are outlined in the QCT annual report.

Financial
reporting

QCT tables its own annual report. QCT must develop a budget for each
financial year and provide the budget to the Minister for approval.

Remuneration

Members and remuneration details are found in the QCT annual report.

Name Queensland Curriculum and Assessment Authority (QCAA)
Act Education (Queensland Curriculum and Assessment Authority) Act 2014
Functions The QCAA is responsible for Kindergarten to Year 12 syllabus development, and

providing testing, assessment, moderation, certification and vocational education

and training services to Queensland’s education community. This includes:

e supporting the implementation of syllabuses, including the Queensland
kindergarten learning guideline and the Australian Curriculum

e the administration of NAPLAN tests in Queensland

e developing and administering procedures for Queensland's system of
assessment in the senior schooling years, including developing,
administering and marking external assessment

¢ developing and administering procedures for student certification, e.g. the
Queensland Certificate of Education (QCE)

e supporting the delivery of vocational education and training in schools.

Achievements

Achievements are outlined in the QCAA annual report.

Financial
reporting

QCAA tables its own annual report. QCAA must develop a budget for each
financial year and provide the budget to the Minister for approval.

Page 3 of 33



https://www.legislation.qld.gov.au/view/html/inforce/current/act-2017-024
https://www.legislation.qld.gov.au/view/html/inforce/current/act-2005-047
https://www.legislation.qld.gov.au/view/html/inforce/current/act-2014-003

Department of Education — Government bodies

Name Racing Queensland Board

Act or Racing Act 2002

instrument

Functions The Racing Queensland Board, trading as Racing Queensland, is the statutory

control body for thoroughbred, harness and greyhound codes of racing in
Queensland with responsibility for the management of those codes.

Primary functions of the board include, but are not limited to, each of the following
matters relevant to the board codes of racing collectively and individually -

identifying, assessing and developing responses to strategic issues relevant to
each code and all the Board's codes of racing;

leading and undertaking negotiations with other entities about strategic issues
and agreements that affect each code and all the Board's codes of racing;
identifying priorities for major capital expenditure for each code and all the
Board's codes of racing;

developing and implementing plans and strategies for developing, promoting
and marketing each code and all the Board's codes of racing;

working collaboratively with the Queensland Racing Integrity Commission and
others to ensure the integrity of the racing industry in Queensland;
considering a matter referred to the board by the Minister and reporting to the
Minister about the matter.

Achievements

Achievements are outlined in the Racing Queensland annual report.

Name

Queensland Advisory Committee to the Australian Music Examinations
Board

Act or instrument

Constitution of AMEB Ltd

Functions The QAC is an advisory body to the AMEB QId state office
Achievements Not applicable
Financial Included in the financial statements of the Department of Education annual
reporting report
Remuneration Nil
Position Name Meetings/sessions | Approved Approved Actual fees
attendance annual, sub- received
sessional or | committee
daily fee fees if
applicable
Chair Mike Tyler | 2 Not Not Nil - Not
applicable applicable applicable
Deputy Chair Not Not applicable Not Not Nil - Not
applicable applicable applicable applicable
Member Kiley 2 Not Not Nil — Not
Tierney applicable applicable applicable
Member Helen 2 Not Not Nil - Not
Smith applicable applicable applicable
Member June 2 Not Not Nil - Not
Finney applicable applicable applicable
Member Laurel 2 Not Not Nil - Not
Muirhead applicable applicable applicable
Member Max Olding | 2 Not Not Nil - Not
applicable applicable applicable
Member Adele 2 Not Not Nil - Not
Nisbett applicable applicable applicable
Member Jason 2 Not Not Nil - Not
Goopy applicable applicable applicable
Member Shari 2 Not Not Nil - Not
Armistead applicable applicable applicable
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Member Scott 2 Not Not Nil - Not
Harrison applicable applicable applicable

Member Brad Millard | 2 Not Not Nil - Not
applicable applicable applicable

Member David 2 Not Not Nil - Not
Cockburn applicable applicable applicable

No. scheduled
meetings/sessions

2in FY 2020/2021.

Total out of pocket
expenses

Not applicable

Name

Queensland Aboriginal and Torres Strait Islander Education and Training
Advisory Committee (QATSIETAC)

Act or instrument

Ministerial Committee established by the Minister for Education under the
Education (General Provisions) Act 2006.

Functions

The Committee provides advice to the Minister for Education and the Minister
for Training and Skills Development, and their respective departments on
policy and implementation matters concerning Aboriginal and Torres Strait
Islander early childhood education, school education, higher education and
vocational education and training (VET).

Achievements

Developed 2019-20 QATSIETAC Annual Report.

Co-designed key projects with the Department of Education (DoE),
including: Engaging communities: Empowering Futures Aboriginal and
Torres Strait Islander Engagement Framework; and Local community
engagement through co-design.

Provided advice on a number of DoE and Department of Employment,
Small Business and Training initiatives including:

o

o

O O O O

Advancing Aboriginal and Torres Strait Islander education: An action
plan for Queensland progress report;

National Agreement on Closing the Gap and related work being
undertaken by the Department of Education;

use of NAPLAN testing in relation to Aboriginal and Torres Strait
Islander students;

DoE cultural capability framework;

Indigenous cultural competency;

First Nations Training Strategy;

Queensland Government submission to the Senior Secondary
Pathways Review; and

opportunities for improved Indigenous procurement practices for the
Department of Education.

Financial reporting

The QATSIETAC costs are contained within the department’s financial

statements.
Remuneration
Position Name Meeting Approved Approved | Actual fees
attendance | annual, sub- received (full
sessional or | committee | meetings / out-
daily fee fees if of-session
applicable | activities)

Chair Leon Epong 4 $390 Full Day N/A $7,410**

$195 Half Day

Page 5 of 33




Department of Education — Government bodies

Member Anita Lee Hong 4 $300 Full N/A $1,500**
Day
$150 Half
Day

Member Colin Saltmere 3 $300 Full N/A $300.00*
Day
$150 Half
Day

Member Elvie Sandow 3 $300 Full N/A $1,350
Day
$150 Half
Day

Member Roslyn Von 2 $300 Full N/A $1,800**
Senden Day
$150 Half
Day

Member Marnee Shay 3 $300 Full N/A $2,400**
Day *
$150 Half
Day

Member Melinda Mann 3 $300 Full N/A $600.00*
Day
$150 Half
Day

Member Ned David 4 Not Eligible — | N/A $0+
Departmental
employee

No. scheduled There were four full Committee meetings on: 28 July 2020; 22 September 2020;
meetings/sessio | 26 February 2021; and 13 April 2021.

ns
Members also attended 30 briefings and out-of-session activities during this

period related to the work outlined above and additional commitments at the
national level.

Total out of $3,087.00 - this amount is for kilometric and meal allowance expenses only.
pocket expenses

Amounts paid to individual members vary based on attendance at Committee meetings, participation in
additional out-of-session activities, and member entitlements to ‘significant travel fees’.

**Member claimed remuneration fees from the 2019-20 financial year during this reporting period.
*Member did not claim all remuneration fees during reporting period.

+ Member is a public sector employee and is not entitled to remuneration fees.
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Name

The Duke of Edinburgh’s International Award - Queensland State Award
Committee

Act or instrument

Not applicable

Functions

This committee provides strategic guidance for the delivery and promotion of
The Duke of Edinburgh’s International Award and Bridge Award programs in
Queensland.

Achievements

Assisted the Queensland Award Operating Authority to deliver National
Award Operator strategic initiatives and promoted the Award through
industry and community networks.

expenses

Financial N/A

reporting

Remuneration N/A

Position Name Meetings/sessions | Approved Approved Actual

attendance annual, sub- fees
sessional or | committee | received
daily fee fees if
applicable

Chair Ms Elizabeth | 5 N/A N/A Nil
Gilchrist AM

Member Ms Lynne 2 N/A N/A Nil
Rule

Member Ms Debra-Lee | 3 N/A N/A Nil
Best

Member Ms Frances 5 N/A N/A Nil
Brodie

Member Mr Rob 4 N/A N/A Nil
Fiedler

Member Ms Jessica 2 N/A N/A Nil
Glass

Member Mr James 3 N/A N/A Nil
Mclintosh

Member Ms Paige 1* N/A N/A Nil
Ridgewell (Resigned 17/03/21)

Ex-officio Assistant 3 N/A N/A Nil

department Director-

representative General,
State
Schools,
Operations

No. scheduled 5

meetings/sessions

Total out of pocket | Nil

Page 7 of 33




Department of Education — Government bodies

Name Parents’ and Citizens’ Associations (P&Cs)

Act or P&Cs are regulated under the Education (General Provisions) Act 2006 (Qld).
instrument

Functions P&Cs play an important role in education service delivery through promoting

parent participation and engagement in school life and student learning, and
fostering collaboration between parents, students, schools and the wider
community. These relationships promote a shared commitment to achieving the
best educational outcomes for children and young people.

P&Cs QId is the peak parent body which represents the interests of state school
P&Cs and their members throughout Queensland. P&Cs Qld supports more than
12,500 volunteers and contributes to the goal of ensuring every child has every
chance in their education and life.

Achievements

Achievements of P&Cs Qld include:

e supporting 1,253 P&Cs across Queensland through the provision of
information and advice by phone, online video conferencing, active social
media communities, website content, e-newsletters and newsflashes

e providing resources and information, networking, workshops, “How to”
guides, and professional development events for principals, P&C executive
officers, members and parents

e continued representation across 28 government and community committees
and regular meetings with Department of Education executives, the
Queensland Curriculum and Assessment Authority, the Queensland
Teachers’ Union, state school principals’ associations and the school
business managers’ association

e continuing to maintain strong relationships with other parent organisations
including the Isolated Children’s Parents Association, Catholic School
Parents Queensland, and the Queensland Independent Schools Network

o delivering a virtual celebration for the 2020 P&C of the Year Awards

e hosting the P&C Day inaugural luncheon and recognition awards in 2021

o establishing eight new reference groups to improve engagement and seek
feedback from members.

Financial
reporting

Each year, P&Cs must provide their audited accounts for the previous financial
year to the department.

P&Cs QId audited financial statements, and reports from regional and state
committees, are presented at their state Annual General Meeting.

Remuneration

Not applicable for P&Cs

Total out of
pocket
expenses

The department provides a grant of $4,000 to P&Cs established for each new
state school.
For 2020-21, the department provided to P&Cs Qld the following funding (GST
exclusive):
e $303,803 — partnership agreement grant
e $105,209 (avg) — P&Cs Services Manager salary and on costs
e $34,618.50 — Voluntary Workers Personal Accident insurance premium
(1 March 2020 to 1 March 2021).
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Name

Safe and Supportive School Communities Working Group

Act or instrument

N/A

Functions

Until 30 June 2021, the Safe and Supportive School Communities (SSSC)

reported to the Education Council in consultation with AESOC and School

Policy Group. The SSSC Working Group, established in 1999 under Council

of Australian Governments (COAG), was a national collaborative project

involving all educational jurisdictions in Australia working together:

e to support schools to counter bullying, harassment and violence

e provide information about evidence-informed practice in relation to
fostering safe and supportive school communities that optimise student
wellbeing.

Queensland chaired and managed the national project on behalf of all states
and territories and the Australian Government and including the Catholic and
independent schooling sectors.

Achievements

The national SSSC Working Group workplan promoted the Education
Council’'s reform areas and goals in:

e supporting children’s and students’ wellbeing and resilience

e strengthening community and parents’ engagement in student learning.

Achievements include:

e progressing nationally agreed priority actions contributing to safe,
respectful and supportive school communities in alignment with the
Education Council’s reform areas and goals

o delivering the national website (Bullying. No Way!) and related apps on
student bullying for school communities

e delivering the National Day of Action against Bullying and Violence for
Australian schools

e producing quality resources and information to support schools to
prevent and respond to bullying and violence

e promoting awareness of Bullying. No Way! as the government’s key
source of information and resources for school communities on
countering bullying and violence.

Financial
reporting

The SSSC Working Group report annually after 30 June each year.

Remuneration

Not applicable for SSSC members.

Position Name Meetings/sessions | Approved | Approved Actual
attendance annual, sub- fees
sessional | committee | received
or daily fees if
fee applicable
Chair Natalie 6 per year Nil Nil Nil
Swayn
Secretariat Rob 6 per year Nil Nil Nil
Priddey
Secretariat Maresce 6 per year Nil Nil Nil
Constance
Member Monica 6 per year Nil Nil Nil
Collis
Member Natasha 6 per year Nil Nil Nil
Geritz
Member Susan 6 per year Nil Nil Nil
Burton
Member Matias 6 per year Nil Nil Nil
Broqua
No. scheduled 6
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meetings/sessions

Total out of pocket | In-kind support provided by Queensland Department of Education, State

expenses Schools Division, Web Services and Application Services team.

Name Building and Construction Industry (Portable Long Service Leave) Board (QLeave)
Act Building and Construction Industry (Portable Long Service Leave) Act 1991
Functions QLeave is the trading name of the Building and Construction Industry (Portable

Long Service Leave) Authority, established in 1992 to administer a paid long
service leave scheme for eligible workers in the building and construction
industry.

Achievements

Achievements are outlined in the QLeave annual report.

Financial
reporting

QLeave tables its own annual report.

Remuneration

Members and remuneration details are found in the QLeave annual report.

Name WorkCover Queensland Board
Act Workers' Compensation and Rehabilitation Act 2003
Functions WorkCover Queensland is a statutory body established under the Workers'

Compensation and Rehabilitation Act 2003, and the sole provider of workers'
compensation insurance in Queensland (with the exception of self-insurers).
WorkCover is overseen by a Board of Directors which is responsible for ensuring
WorkCover acts in accordance with its statement of corporate intent,
accountable to the Minister for its performance and commercial policy and
management.

Achievements

Achievements are outlined in the WorkCover annual report.

Financial
reporting

WorkCover tables its own annual report.

Remuneration

Members and remuneration details are found in the WorkCover annual report.

Name Contract Cleaning Industry (Portable Long Service Leave) Authority Board
Act Contract Cleaning Industry (Portable Long Service Leave) Act 2005
Functions The Contract Cleaning Industry (Portable Long Service Industry) Authority is a

Body Corporate and is empowered under the Contract Cleaning Industry
(Portable Long Service Leave) Act 2005 to provide an equitable and efficient
system of portable long service leave for workers in the contract cleaning
industry in Queensland. The Authority also gives advice and makes
recommendations to the Minister charged with the administration of the Act with
regard to issues affecting the provisions of long service leave in the industry and
the operations of the Act. The Authority is overseen by a board of directors which
ensures the Authority performs its functions in an appropriate effective and
efficient manner and provides advice to the Minister.

Achievements

Achievements are outlined in the Boards annual report.

Financial
reporting

The Boards tables its own annual report.

Remuneration

Members and remuneration details are found in the Boards annual report.

Name Community Services Industry (Portable Long Service Leave) Authority Board
Act Community Services Industry (Portable Long Service Leave) Act 2020
Functions The Community Services Industry (Portable Long Service Industry) Authority is a

Body Corporate and is empowered under the Community Services Industry
(Portable Long Service Leave) Act 2020 to provide an equitable and efficient
system of portable long service leave for workers in the community services

industry in Queensland. The Authority also gives advice and makes
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recommendations to the Minister charged with the administration of the Act with
regard to issues affecting the provisions of long service leave in the industry and
the operations of the Act. The Authority is overseen by a board of directors which
ensures the Authority performs its functions in an appropriate effective and
efficient manner and provides advice to the Minister.

Achievements | Achievements are outlined in the Boards annual report.

Financial The Boards tables its own annual report.

reporting

Remuneration | Members and remuneration details are found in the Boards annual report.

Name

The Persons Affected by Work Related Fatalities and Serious Incidents
Consultative Committee (the Affected Persons Committee)

Act or instrument

Work Health and Safety Act 2011

Functions

The primary function of the Affected Persons Committee (APC) is to give
advice and make recommendations to the Minister for Education and
Industrial Relations about the information and support needs of persons
affected by work-related fatalities and serious incidents.

The committee was established in an interim capacity in November 2015 in
recognition of the need to establish a group of people with lived-experience
to provide a voice on behalf of those who have died or been seriously injured
in work-related incidents.

On 23 August 2017 the APC was established in legislation by amendments
to the Work Health and Safety Act 2011. All but one member was appointed
to the APC by the Minister for Education and Industrial Relations on the 18
December 2018 for three-year terms. A further appointment was made to the
APC on 25 March 2020.

The APC meets quarterly, and members provide their time on a voluntary
basis.

Achievements

Achievements include:

e continuing to provide advice and information on the support needs of
bereaved families by strengthening linkages and partnerships with
Government and non-government agencies

e reviewing and providing feedback on the Safe Work Australia (SWA)
National Principles to support families following an industrial death

e working with affected people in other States and sharing lessons learnt,
as other States establish committees with a similar purpose and focus

e hosting the first Workers’ Memorial Breakfast on 28 April 2021, with OIR,
to honour those who lost their lives in a work-related fatality

e advocating strongly for the establishment of a new Workers’ memorial at
Emma Miller Place through a submission to the Roma Street Cross River
Rail Priority Development Area and ongoing consultation with the Office
of Industrial Relations (OIR)

e making a submission to the independent review of the Electrical Safety
Act (2002) and participating in working groups as part of the review

e consulting with the Coroners Court of Queensland and the Department
of Justice and Attorney-General on the Coronial Services 5-year
framework.

e consulting with Queensland Building and Construction Board on
initiatives to improve safety in the industry

e ongoing ‘lived experience’ support to affected persons

e participating in the selection process for the appointment of a Principal
Advisor in OIR that supports the APC through secretariat services and
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enabling the empathic values aligned to the Committee’s work

e during the next reporting period the APC will continue its focus on cross-
government engagement to ensure the benefits of collaborating with
people with ‘lived experience’ are realised through supportive service
delivery, and the needs of those impacted by work-related fatalities and
serious incidents are represented.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity
are accounted for in the financial statements/other.

Remuneration Committee members are not remunerated for meeting attendance however out of
pocket expenses for attendance to committee business are met.

Position Name Meetings/sessions | Approved Approved Actual fees
attendance annual, sub- received
sessional or | committee
daily fee fees if
applicable
Chair Michael 4 N/A N/A N/A
Garrels
Deputy Chair Sean 2 N/A N/A N/A
O’'Connor
Member Dan 4 N/A N/A N/A
Kennedy
Member Debbie 4 N/A N/A N/A
Kennedy
Member Lee Garrels | 1 N/A N/A N/A
Member Don Sager | 4 N/A N/A N/A
Member Julie Sager | 3 N/A N/A N/A
Member Luisa 2 N/A N/A N/A
Wilson
Member David Miles | 4 N/A N/A N/A
Member Samantha 4 N/A N/A N/A
Wood
No. scheduled 4
meetings/sessions
Total out of pocket | ¢ taxi/parking/mv allowance $3,368.77
expenses e travel/accommodation/meals $7,008.46
e venues/catering (including annual strategic planning event) $861.16
Total | $11,238.39
Name Cardiac Assessment Tribunal
Act or instrument | Workers’ Compensation & Rehabilitation Act 2003
Functions To provide for an independent and non-adversarial system of medical review

and assessment of:

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

o other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
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Determination body Level 1 (injury and impairment).

Position Name Approved annual, sessional or | Approved Actual fees
daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session when N/A Nil.
Chair/Member Chair
$1,591.70 per session when
Member

No. scheduled
meetings/sessions

Nil. There were no Cardiac Assessment Tribunals convened during this
period.

Total out of pocket

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures

expenses for part-time Chairs and members of Queensland Government bodies.
TOTAL Nil.

Name Composite Medical Assessment Tribunal

Act or instrument Workers’ Compensation & Rehabilitation Act 2003

Functions To provide for an independent and non-adversarial system of medical

review and assessment of:

¢ injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

o other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial reporting

Transactions are included as part of the Financial Statements for Office of

Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, Approved | Actual fees
sessional or daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session N/A $43,365.06
Chair/Member when Chair (including session
$1,591.70 per session fees,
when Member superannuation,
meal and other
allowances.)

No. scheduled
meetings/sessions

4 (excluding training sessions). A session is constituted with One Chair or
Deputy Chair and 2 to 4 members.

Total out of pocket
expenses

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures
for part-time Chairs and members of Queensland Government bodies.

TOTAL

$43,365.06 (including session fees, superannuation, meal and other

allowances and out of pocket expenses)
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Name Construction Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give

advice and make recommendations to the Work Health and Safety Board
about work health and safety in the industry sector for which the committee
is established.

Achievements

They provided advice and recommendations to the WHS Board on a range

of policies and campaigns, including:

e auditing of Cross-River Rail construction sites;

e improving work health and safety compliance in the civil construction
sector; safety standards in the residential construction sector;

e support and capability building for health and safety representatives
(HSRs); verification of Competency;

¢ compliance issues relating to concrete pumping; and,

e site amenities for female workers.

The Committee provided industry feedback on Codes of Practice (CoPs)
either through comments on existing CoPs or through consultation about
new and reviewed CoPs relevant to their industry.

Members contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the Five
year strategic plan for work health and safety in Queensland 2019-2023) by
assisting in validating the safety culture survey tool and providing advice
about opportunities to increase the reach of the measures of safety culture
resources through their networks and affiliates.

Financial Not exempted from audit by the Auditor-General. Transactions of the entity
reporting are accounted for in the financial statements/other.
Remuneration: Nil
Position Name Meetings/se | Approved Approved Actual fees
ssions annual, sub- received
attendance sessional or | committee
daily fee fees if
applicable
Chair Melanie 4 N/A N/A Nil
Dawson
Member - Ryan 4 N/A N/A Nil
Employer Alexiou
representative
Member - Susan 1 N/A N/A Nil
Employer Armstrong
representative
Member - Kelvin 3 N/A N/A Nil
Employer Cuskelly
representative
Member - Robbie 4 N/A N/A Nil
Worker Gould
representative
Member - Royce 4 N/A N/A Nil
Worker Kupsch
representative
Member - Chris 4 N/A N/A Nil
Worker Lynch
representative
Member - Nicole 4 N/A N/A Nil
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Employer
representative

McMillan

Member —
Worker
Representativ
e

Jim Wilson | 1 N/A N/A Nil

Member —
Expert

Ralph 4 N/A N/A Nil

Willson

No. scheduled
meetings/sess
ions

4

Total out of
pocket
expenses

$239.81

Note 1: Susan Armstrong resigned from the Construction Industry Sector Standing Committee on

22 March 2021.

Name Dermatology Assessment Tribunal

Act or Workers’ Compensation & Rehabilitation Act 2003

instrument

Functions To provide for an independent and non-adversarial system of medical

review and assessment of:

¢ injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for
Part-Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, sessional | Approved | Actual fees
or daily fee sub- received
committe
e fees if
applicabl
e
Chair/Deputy Various $1,909.60 per session when | N/A $15,657.11
Chair/Member Chair (including session
$1,591.70 per session when fees,
Member superannuation,
meal and other
allowances.)

No. scheduled
meetings/sess
ions

2 (excluding training sessions). A session is constituted with One Chair or
Deputy Chair and 2 members.

Total out of Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures
pocket for part-time Chairs and members of Queensland Government bodies.
expenses

TOTAL $15,657.11 (including session fees, superannuation, meal and other

allowances and out of pocket expenses).
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Name Disfigurement Assessment Tribunal

Act or Workers’ Compensation & Rehabilitation Act 2003

instrument

Functions To provide for an independent and non-adversarial system of medical

review and assessment of:

¢ injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for
Part-Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, sessional or | Approved Actual fees
daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session when N/A $5,728.05
Chair/Member Chair (including
$1,591.70 per session when session fees,
Member superannuati
on, meal and
other
allowances.)

No. scheduled
meetings/sess
ions

6 (excluding training sessions). A session is constituted with One Chair or
Deputy Chair and 2 members.

Total out of Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures

pocket for part-time Chairs and members of Queensland Government bodies.

expenses

TOTAL $5,728.05 (including session fees, superannuation, meal and other
allowances)

Name Ear Nose and Throat Assessment Tribunal

Act or instrument

Workers’ Compensation & Rehabilitation Act 2003

Functions

To provide for an independent and non-adversarial system of medical

review and assessment of:

e injury and impairment sustained by workers or other persons for
which compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes
regarding medical matters and determination of injured workers degree
of permanent impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office
of Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for
Part-Time Chairs and Members of Queensland Government Bodies as an Adjudication and
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Determination body Level 1 (injury and impairment).

Position Name Approved annual, Approved | Actual fees
sessional or daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session | N/A $58,310.11
Chair/Member when Chair (including session

$1,591.70 per session
when Member

fees, preliminary
medical
assessment fees,
superannuation,
meal and other
allowances.)

11 (excluding training sessions). A session is constituted with One Chair
or Deputy Chair and 2 members.

Also, 33 preliminary medical assessments were undertaken prior to
tribunal by Chair, Deputy Chair or Members.

$530.88. ‘Out of pocket’ expenses are outlined in the Remuneration

No. scheduled
meetings/sessions

Total out of pocket

expenses Procedures for part-time Chairs and members of Queensland
Government bodies.
TOTAL $64,408.99 (includes session fees, preliminary medical assessment
fees, superannuation, meal and other allowances and out of pocket
expenses).
Name Electrical Equipment Committee
Act or instrument | Electrical Safety Act 2002
Functions The Electrical Equipment Committee primary function is to give advice and
makes recommendations to the Electrical Safety Board about the safety of
electrical equipment.
Achievements e updated and progressed the activities and deliverables of the committee’s
2020-21action plan
o advised on strategies to improve electrical equipment compliance by
reviewing check test results completed by Queensland Electrical Safety
Office and Victoria Energy Safe Victoria regulators as part of a national
check test program
¢ identified training gaps for emerging and existing technology in
consultation with the Electrical Licensing Committee
e advised on appropriateness of, and content of, Australian safety
standards for electrical equipment
¢ established a working group to explore emerging equipment designs to
improve electrical safety
e provided input into the current Electrical Safety Act review.
Financial Not exempted from audit by the Auditor-General. Transactions of the entity
reporting are accounted for in the financial statements/other.
Remuneration: Members of the Electrical Equipment Committee are not remunerated
Position Name Meetings/sessions | Approved Approved Actual fees
attendance annual, sub- received
sessional or | committee
daily fee fees if
applicable
Chair Greg 4 N/A N/A N/A
Skyring
Member Michelle 4 N/A N/A N/A
Taylor
Member Gordon 2 N/A N/A N/A
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meetings/sessions

Hemphrey

Member Regina 4 N/A N/A N/A
Roos

Member Scott 3 N/A N/A N/A
Reichman

Member Nicola 4 N/A N/A N/A
Wilkins

Member Rod 3 N/A N/A N/A
Edwards

Member Marta-Jean | 3 N/A N/A N/A
Faulkner

No. scheduled 4

expenses

Total out of pocket

Nil (due to COVID-19 — all meeting conducted virtually)

Name

Electrical Licensing Committee — Appointed on 1 October 2020

Act or instrument

Electrical Safety Act 2002

Functions

The Electrical Licensing Committee gives advice and makes
recommendations to the Electrical Safety Board about electrical licences
and training. It takes appropriate disciplinary action against electrical
contractors and workers and reviews decisions of the regulator about
electrical licences.

Achievements

The new three-year term of the Electrical Licensing Committee commenced

in October 2020. The Electrical Licensing Committee held 8 meetings

(including an induction) during the reporting period. Achievements include:

e progressed the activities and deliverables of the committee’s 2020-21
action plan

e exercised the Committee’s regulatory functions by:

o taking disciplinary action against 27 electrical licence holders (17
workers and 10 contractors) for unsafe electrical work and non-
compliant practices, including issuing fines, suspending,
disqualification and /or QTP status and cancellation of licences.
and directing licence holders to undertake competency
assessments

¢ reviewed 4 licensing decisions made by the regulator where an appeal
of the decision of the regulator had been lodged

e provided advice on 12 submissions to the Committee submitted by
Electrical Safety Office and Industry that included scope of work,
eligibility pathways, qualifications

e monitored the Electrical Safety Office’s implementation of more stringent
standards of training and competency requirements for electrical
contractor licence eligibility

e provided advice on training for emerging and existing technology in
consultation with the Electrical Equipment Committee

¢ reviewed and provided input into the online skills maintenance program
including the delivery method for electrical licensing (worker) QTP/QBP
refresher

e provided input to the Continuing Professional Development (CPD)
industry reference group established by the Electrical Safety Office in
relation to the implementation of a CPD program for Qualified Technical
Persons (QTP’s) on an unrestricted electrical contractor licence.

e actively sought a consultant be engaged to develop an audit tool that
provides the committee with consistent categorisation of audit findings
and to identify non-technical training courses

o Embedded non-technical training courses suitable for electrical
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(0]

contractors in specific areas of concern that meet current and
future market conditions for their duties under Electrical Safety

legislation.

Assisting in the development of an audit tool that provides the

committee with consistent categorisation of audit findings

e requested and had completed an internal audit on the Committee’s
disciplinary processes to ensure continuous improvement

e provided input into the current Electrical Safety Act review.

Financial reporting

Not exempted from audit by the Auditor-General. Transactions of the entity
are accounted for in the financial statements/other.

Remuneration Adjudication and Determination (Level 3)

Position

Name

Meetings/sessions
attendance

Approved
payment is
$250.00 for
meetings 4
hours or less.
Where the
total work
time exceeds
4 hours, the
fee is
multiplied.

Approved
sub-
committee
fees if
applicable

Actual
fees
received

Chair

Greg
Skyring

Commissioner
for Electrical
Safety not
remunerated

N/A

N/A

Member

Jack
Camp

$250 for
meetings 4
hours or less
or the fee
multiplied

N/A

$5,500

Member

Keith
McKenzie

$250 for
meetings 4
hours or less
or the fee
multiplied

N/A

$4,500

Member

Veronica
Mauri

$250 for
meetings 4
hours or less
or the fee
multiplied

N/A

$5,500

Member

Jane
Errey

$250 for
meetings 4
hours or less
or the fee
multiplied

N/A

$5,500

No. scheduled
meetings/sessions

(2 - previous term’) and (8 - new term?)

10 in total for this reporting period.

Total out of pocket
expenses

Nil (due to COVID — all meeting conducted virtually)
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Name Electrical Safety Board — Appointed on 1 October 2020
Act or instrument | Electrical Safety Act 2002
Functions The Electrical Safety Act 2002 provides a legislative framework to help

protect people and property from the risks associated with electricity. The
Act establishes an Electrical Safety Board (the Board) and three
Committees. The Committees report to the Board. The Board provides
advice and makes recommendations to the Minister about policies,
strategies and legislative arrangements for electrical safety.

Achievements

The new three-year term of the Electrical Safety Board commenced in
October 2020. The Electrical Safety Board held three meetings (including
an induction) during the reporting period. Achievements include:

o reviewed and refreshed the focus areas of the 2018-2022, 5-year
strategic Electrical Safety Plan for Queensland, keeping it relevant to
changes occurring within industry and the community

e evaluated the 2020-21 action plan activities to ensure deliverables
align with the refreshed 2018-2022, 5-year strategic Electrical Safety
Plan for Queensland

e obtained approval from the Minister for the department to commence
the Act review and provided input to the reviewer.

e provided advice to the Electrical Safety Office on policies and
strategies to raise awareness in the electrical industry, and the broader
community, of the risks associated with electricity, including
compliance, awareness, communication and education campaigns.

¢ hosted and facilitated a safety summit to engage with industry leaders
on safety leadership to improve safety outcomes within the electrical
industry. In addition, had a segment included in Work Safe Month on
new and emerging technology in the electrical space

¢ involved in the filming of key messages in relation to arc flash related
incidents to be promoted across industry

¢ initiated engagement with Brisbane Catholic Education and
Independent School Queensland on current and emerging electrical
issues, risks when buying electrical equipment, safety switches, shock
and tingles to work with the ESO on engagement and education

o strengthened and developed local industry networks/relationships
across regional Queensland with continued participation with the
Electrical Safety Office engaging the 6 identified local government
areas to have the highest electrical injury rates per 100,000 population

e provided input into the current Electrical Safety Act review.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity
are accounted for in the financial statements/other.

Remuneration: Regulation, Administration and Advice (Level 3)

Position Name Meetings/sessions | Approved Approved | Actual
attendance meeting fees sub- fees
for members - | committee | received
over 4 hours fees if
$300 or 4 hour | applicable
less $150
Chair Greg 4 Commissioner | N/A N/A
Skyring’ for Electrical
Safety not
remunerated
Member Craig Allen' | 3 Government N/A N/A
employee not
remunerated
Member Keith 4 $300 or $150 | N/A $600
McKenzie' per meeting
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Member Mal 4 $300 or $150 | N/A $600
Richards' per meeting
Member Jack Camp' | 4 $300 or $150 | N/A $600
per meeting
Member Christine 3 $300 or $150 | N/A $450
King? per meeting
Member Peter 3 $300 or $150 | N/A $450
Lamont? per meeting
Member Cassandra | 3 $300 or $150 | N/A $450
Tommasi? per meeting
Member Stacey 1 $300 or $150 | N/A $150
Cowper? per meeting
Member Belinda 1 Government N/A N/A
Watton? employee not
remunerated
Member Bill Martin3 1 $300 or $150 | N/A $150
per meeting
No. scheduled 1 (1 - previous term*) and (3 - new term®)
meetings/sessions | 4 in total.

Total out of pocket
expenses

$196.61 (Cost reduction due to COVID-19 — two meetings were face to
face and the other two were virtual)

Notes:

1: Members reappointed to the new term of the Electrical Safety Board.
2: Members appointed to the new term of the Electrical Safety Board.
3: Members who did not wish to nominate or were not reappointed to the new term of the Electrical

Safety Board.

4: The previous term of the Electrical Safety Board expired on 30 September 2020.
5: The current term of the Electrical Safety Board commenced on 1 October 2020.

Name Electrical Safety Education Committee
Act or instrument | Electrical Safety Act 2002
Functions The Electrical Safety Education Committee gives advice and makes

recommendations to the Electrical Safety Board about the promotion of
electrical safety in workplaces and in the broader community. This includes
advice on the appropriateness of, and the need for, marketing campaigns
and promotional programs planned by the Electrical Safety Office.

Achievements

e updated and progressed the activities and deliverables of the
committee’s 2020-21 action plan

e advised on the Electrical Safety Office’s evidence-based policies and
strategies to promote and raise awareness of electrical safety risk, via
campaigns, films and safety articles, targeting those most vulnerable in
the community

¢ held a Home care, independent living, and residential care roundtable
and engaged with the aged care industry, community and service
organisations to identify solutions to address known and emerging
electrical safety hazards and risks

e reviewing Victoria’s emergency services booklet to consider adopting it
for Queensland to encourage the start of a national approach in
educating emergency services workers on electrical safety

e provided input into the current Electrical Safety Act review.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity
are accounted for in the financial statements/other.

Remuneration: Members of the Electrical Safety Education Committee are not remunerated

Position

Actual fees
received

Name Meetings/sessions

attendance

Approved
annual,

Approved
sub-
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meetings/sessions

sessional or | committee
daily fee fees if
applicable
Chair Greg 4 N/A N/A N/A
Skyring
Member Cameron 3 N/A N/A N/A
Humphreys
Member Tracey 2 N/A N/A N/A
Wilson
Member Tammy 4 N/A N/A N/A
Stanton
Member Stacey 3 N/A N/A N/A
Ozolins
Member David Cross | 2 N/A N/A N/A
Member loni Lewis 4 N/A N/A N/A
No. scheduled 4

Total out of pocket

Nil (due to COVID-19 — all meeting conducted virtually)

expenses

Name General Medical Assessment Tribunal

Act or instrument | Workers’ Compensation & Rehabilitation Act 2003

Functions To provide for an independent and non-adversarial system of medical review

and assessment of:

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, sessional | Approved Actual fees
or daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session when | N/A $5,708,794.73
Chair/Member Chair (including
$1,591.70 per session when session fees,
Member superannuation,
meal and other
allowances.)

No. scheduled
meetings/sessions

3,200 (excluding training sessions). A session is constituted with One Chair
or Deputy Chair and 2 members. Also included is 5 GMAT Psychiatric
Review Panels which is constituted as the Chair and Chair and/or Member of
the relevant tribunal.

(Excludes any training sessions)

Total out of pocket
expenses

$28,064.48. ‘Out of pocket’ expenses are outlined in the Remuneration
Procedures for part-time Chairs and members of Queensland Government
bodies.
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TOTAL $5,736,859.21 (including session fees, superannuation, meal and other
allowances and out of pocket expenses)

Name Health and Community Services Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give advice

and make recommendations to the Work Health and Safety Board about work
health and safety in the industry sector for which the committee is established.

Achievements

The Committee held three meetings during the reporting period. They provided
advice and recommendations to the WHS Board on a range of policies and
campaigns, including: occupational violence; work-related fatigue; and, safe
systems of work.

The Schooling and Child Care Advisory Group (a subcommittee of the Health
and Community Services Industry Sector Standing Committee) met three times
during the reporting period.

The Committee provided industry feedback on Codes of Practice (CoPs) either
through comments on existing CoPs or through consultation about new and
reviewed CoPs relevant to their industry.

The Committee provided industry intelligence on direct and indirect risks
associated with the COVID-19 pandemic in the health and community services
industry, including highlighting heightened risks to frontline health workers (and
the importance of PPE fit testing).

The Committee provided advice around the health effects of heat exposure and
additional practical industry-specific guidance about managing associated risks.

The Committee contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the Five year
strategic plan for work health and safety in Queensland 2019-2023) by assisting
in validating the safety culture survey tool and providing advice about
opportunities to increase the reach of the measures of safety culture resources
through members’ networks and affiliates.

Members agreed to assist in promoting the People at Work Digital Platform,
Australia's only validated and evidence-based psychosocial risk assessment
survey tool, through their networks.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity are
accounted for in the financial statements/other.

Remuneration: Ni

Position Name Meetings/sessi | Approved Approved Actual fees
ons annual, sub- received
attendance sessional or committee

daily fee fees if
applicable

Member - Keith Adam | 3 N/A N/A Nil

Expert

Member - Patricia 2 N/A N/A Nil

Employer Brady

representative

Member - Ray Clarke |0 N/A N/A Nil

Employer

representative

Member - Miranda 2 N/A N/A Nil
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Employer Farrar

representative

Member - Kate 2 N/A N/A Nil
Worker Flanders

Representative

Member - James 3 N/A N/A Nil
Worker Gilbert

representative

Member - Theresa 1 N/A N/A Nil
Employer Hodges

representative

Member - Kevina 1 N/A N/A Nil
Worker O'Neill

Representative

Member - Fiona 2 N/A N/A Nil
Worker Scalon

Representative

Member - Barry 2 N/A N/A Nil
Worker Watson

representative

Member - Danielle 2 N/A N/A Nil
Worker Wilson

Representative

Member - Tamara 2 N/A N/A Nil
Employer Worldon

representative

No. scheduled |3

meetings/sessi

ons

Total out of Nil

pocket

expenses

Name Manufacturing Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give advice

and make recommendations to the Work Health and Safety Board about work
health and safety in the industry sector for which the committee is established.

Achievements

The Committee held three meetings during the reporting period. It provided
advice and recommendations to the WHS Board on a range of policies and
campaigns, including: mental health programs for the manufacturing industry,
such as, actively supporting the development and implementation of a mental
health support program in the meat industry; support and capability building for
health and safety representatives (HSRs) and challenges relating to attracting
workers to become HSRs; asbestos register requirements; auditing fixed plant
compliance; and, natifiable incidents.

The Committee provided industry feedback on Codes of Practice (CoPs) either
through comments on existing CoPs or through consultation about new and
reviewed CoPs relevant to their industry.

The Committee provided industry intelligence on direct and indirect risks
associated with the COVID-19 pandemic in the manufacturing industry.

The Committee contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the Five year
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strategic plan for work health and safety in Queensland 2019-2023) by assisting
in validating the safety culture survey tool and providing advice about
opportunities to increase the reach of the measures of safety culture resources
through members’ networks and affiliates.

Members agreed to assist in promoting the People at Work Digital Platform,
Australia's only validated and evidence-based psychosocial risk assessment
survey tool, through their networks.

Financial Not exempted from audit by the Auditor-General. Transactions of the entity are

reporting accounted for in the financial statements/other.

Remuneration: Nil

Position Name Position Name Position Name

Chair Annette 2 N/A N/A Nil
Alexander

Member - Adrian 3 N/A N/A Nil

Employer Baker

representative

Member - Margaret 3 N/A N/A Nil

Expert Member | Cook

Member - Brian Devlin | 3 N/A N/A Nil

Worker

representative

Member - Matthew 1 N/A N/A Nil

Worker Journeaux

representative

Member - Jo Kitney 3 N/A N/A Nil

Expert member

Member - Samantha 0 N/A N/A Nil

Employer Massey

representative

Member - Shane 2 N/A N/A Nil

Worker Matakatea

representative

Member — Fiona 2 N/A N/A Nil

Employer McDonnell

representative

Member — Amy 2 N/A N/a Nil

Employer Sproule

representative

No. scheduled | 3

meetings/sessi

ons

Total out of Nil

pocket

expenses

Name Neurology Neurosurgical Assessment Tribunal

Act or instrument

Workers’ Compensation & Rehabilitation Act 2003

Functions

To provide for an independent and non-adversarial system of medical review

and assessment of;

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

o other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
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impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved | Approved | Actual fees
annual, sub- received
sessional | committee
or daily fees if
fee applicable

Chair/Deputy Various $1,909.60 | N/A $258,424.85

Chair/Member per (including
session session fees,
when superannuation,
Chair meal and other
$1,591.70 allowances.)
per
session
when
Member

No. scheduled 117 (excluding training sessions). A session is constituted with One Chair or
meetings/session | Deputy Chair and 2 members. Also included is 2 Neurology/Neurosurgical

s Review Panels which is constituted as the Chair and Chair and/or Member of
the relevant tribunal.

(Excludes any training sessions)

Total out of
pocket expenses

$5,472.07. ‘Out of pocket’ expenses are outlined in the Remuneration
Procedures for part-time Chairs and members of Queensland Government
bodies.

TOTAL $263,896.92 (including session fees, superannuation, meal and other
allowances and out of pocket expenses).

Name Ophthalmology Assessment Tribunal

Act or instrument Workers’ Compensation & Rehabilitation Act 2003

Functions To provide for an independent and non-adversarial system of medical review

and assessment of;

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent

impairment referred to the Tribunal.

Financial reporting | Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, Approved | Actual fees
sessional or daily sub- received
fee committee

fees if
applicable
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Chair/Deputy Various $1,909.60 per N/A $27,842.94
Chair/Member session when Chair (including
$1,591.70 per session fees,
session when preliminary
Member medical
assessments
fees,
superannuation,
meal and other
allowances.)

No. scheduled
meetings/sessions

3 (excluding training sessions). A session is constituted with One Chair or
Deputy Chair and 2 members.

Also, 7 preliminary medical assessments were undertaken prior to tribunal
by Chair, Deputy Chair or Members.

Total out of pocket

$300.59. ‘Out of pocket’ expenses are outlined in the Remuneration

expenses Procedures for part-time Chairs and members of Queensland Government
bodies.

TOTAL $28,143.53 (includes preliminary medical assessment fees, session fees,
superannuation, meal and other allowances and out of pocket expenses).

Name Orthopaedic Assessment Tribunal

Act or instrument | Workers’ Compensation & Rehabilitation Act 2003

Functions To provide for an independent and non-adversarial system of medical review

and assessment of:

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

o other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration

The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and
Determination body Level 1 (injury and impairment).

Position Name Approved annual, Approved Actual fees
sessional or daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $1,909.60 per session N/A $983,848.60
Chair/Member when Chair (including
$1,591.70 per session session fees,
when Member superannuation,
meal and other
allowances.)

No. scheduled
meetings/sessions

517 (excluding training sessions). A session is constituted with One Chair or
Deputy Chair and 2 members. Also included is 2 Orthopaedic Review Panels
which is constituted as the Chair and Chair and/or Member of the relevant
tribunal.

(Excludes any training sessions)

Total out of pocket
expenses

$15,992.93. ‘Out of pocket’ expenses are outlined in the Remuneration
Procedures for part-time Chairs and members of Queensland Government
bodies.
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TOTAL $999,841.53 (including session fees, superannuation, meal and other
allowances and out of pocket expenses)

Name Retail and Wholesale Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give advice

and make recommendations to the Work Health and Safety Board about work
health and safety in the industry sector for which the committee is established.

Achievements

The Committee has held three meetings during the reporting period. They
provided advice and recommendations to the WHS Board on a range of policies
and campaigns, including: musculoskeletal disorders; vulnerable workers;
auditing of amusement devices; and, worker exposure to traumatic events, such
as self-harm incidents and customer aggression.

The Committee provided industry feedback on Codes of Practice (CoPs) either
through comments on existing CoPs or through consultation about new and
reviewed CoPs relevant to their industry.

The Committee provided industry intelligence on direct and indirect risks
associated with the COVID-19 pandemic in the retail and wholesale industries,
highlighting the prevalence of mental health issues, the increased incidence of
customer aggression in some sectors, and concerns about the effectiveness of
PPE.

The Committee contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the

Five year strategic plan for work health and safety in Queensland 2019-2023) by
assisting in validating the safety culture survey tool and providing advice about
opportunities to increase the reach of the measures of safety culture resources
through members’ networks and affiliates.

Members agreed to assist in promoting the People at Work Digital Platform,
Australia's only validated and evidence-based psychosocial risk assessment
survey tool, through their networks.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity are
accounted for in the financial statements/other.

Remuneration: Nil

Position Name Meetings/sessi | Approved Approved Actual fees
ons annual, sub- received
attendance sessional or committee

daily fee fees if
applicable
Chair Nicole 3 N/A N/A Nil
Wildman

Member — Nicole 1 N/A N/A Nil

Employer Everingham

representative

Member — David 1 N/A N/A Nil

Worker Hearse

Representative

Member — Matt 3 N/A N/A Nil

Worker Littleboy

Representative

Member — Emma 1 N/A N/A Nil

Employer McMahon
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representative

Member - David 1 N/A N/A Nil
Expert Randall

Member — Amy Towers | 3 N/A N/A Nil
Employer

representative

No. scheduled | 3

meetings/sessi

ons

Total out of Nil

pocket

expenses

Name Rural Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give advice

and make recommendations to the Work Health and Safety Board about work
health and safety in the industry sector for which the committee is established.

Achievements

The Committee has held three meetings during the reporting period. They

considered and provided advice and recommendation to the WHS Board on a

range of policies and campaigns, including:

e quad bikes policy and communications

¢ mental health issues in the industry

o the supply of fake respiratory protective equipment entering the Australian
market

¢ management of Q-Fever risks

e the work of FarmSafe (including providing feedback on the FarmSafe draft
National Education Farm Strategy).

The Committee provided industry feedback on Codes of Practice (CoPs) either
through comments on existing CoPs or through consultation about new and
reviewed CoPs relevant to their industry.

Members assisted with promoting safe work practices during the COVID-19
pandemic, particularly to agribusiness employing seasonal workers, and
promoting the services of OIR safety advocates and safety ambassadors
through their networks.

Members were consulted about measures to improve quad bike safety,
including the design of the quad bike safety market research survey,
commissioned to assess progress towards improving quad bike safety attitudes
and behaviours in Queensland, and promotional opportunities to drive key
safety messages in the industry.

The Committee contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the

Five year strategic plan for work health and safety in Queensland 2019-2023) by
assisting in validating the safety culture survey tool and providing advice about
opportunities to increase the reach of the measures of safety culture resources
through members’ networks and affiliates.

Members agreed to assist in promoting the People at Work Digital Platform,
Australia's only validated and evidence-based psychosocial risk assessment
survey tool, through their networks.

Financial
reporting

Not exempted from audit by the Auditor-General. Transactions of the entity are
accounted for in the financial statements/other.
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Remuneration: Nil

Position Name Meetings/sessi | Approved Approved Actual fees
ons annual, sub- received
attendance sessional or committee

daily fee fees if
applicable

Chair David Foote | 3 N/A N/A Nil

Member - Burn 2 N/A N/A Nil

Employer Ashburner

representative

Member - lan Atkinson | 1 N/A N/A Nil

Employer

representative

Member - Keith Ballin | 2 N/A N/A Nil

Worker

representative

Member - Richard 3 N/A N/A Nil

Expert Franklin

Member - Kelly 3 N/A N/A Nil

Expert Johnstone

Member - David Moyle | 2 N/A N/A Nil

Worker

representative

Member - Sonja 2 N/A N/A Nil

Expert O’'Meara

No. scheduled |3

meetings/sessi

ons

Total out of Nil

pocket

expenses

Section 193A Review Panel

Act or instrument

Workers’ Compensation & Rehabilitation Act 2003

Functions

To provide for an independent and non-adversarial system of medical review

and assessment of:

e injury and impairment sustained by workers or other persons for which
compensation is payable under the Act or a former Act; and

e other personal injury sustained by persons for which payment of an
amount is payable under an Act prescribed under a regulation.

Achievements

Provided independent and non-adversarial resolution of disputes regarding
medical matters and determination of injured workers degree of permanent
impairment referred to the Tribunal.

Financial
reporting

Transactions are included as part of the Financial Statements for Office of
Industrial Relations. Reports are audited by the Auditor-General.

Remuneration
The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and

Determination body Level 1 (injury and impairment).

Position Name Approved annual, sessional or Approved | Actual fees
daily fee sub- received
committee
fees if
applicable
Chair/Deputy Various $715 per session (4 hours or less) | N/A Nil
Chair/Member when Chair
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$550 per session (4 hours or less)
as Member

No. scheduled

meetings/sessions

Nil. A session is constituted with One Chair or Deputy Chair and 2 members.

Total out of pocket

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures

expenses for part-time Chairs and members of Queensland Government bodies.
TOTAL Nil

Name Transport and Storage Industry Sector Standing Committee

Act or Work Health and Safety Act 2011

instrument

Functions The primary function of an industry sector standing committee is to give advice

and make recommendations to the Work Health and Safety Board about work
health and safety in the industry sector for which the committee is established.

Achievements

The Committee held three meetings during the reporting period. They
considered and provided advice and recommendations to the WHS Board on a
broad range of policies and campaigns, including: gig economy workers;
working at height on trucks; state and federal regulator jurisdictions in the
transport industry; induction training; rest stops for long distance truck drivers;
and, safety issues arising from the use of “dry hire” plant.

The Committee provided industry feedback on Codes of Practice (CoPs) either
through comments on existing CoPs or through consultation about new and
reviewed CoPs relevant to their industry.

The Committee provided important industry intelligence on direct and indirect
risks associated with the COVID-19 pandemic in the transport and storage
industry, noting issues related to customers, regulators and suppliers, (such as
conflicting COVID-19 Safe plans, border crossings and vaccination
requirements).

The Committee contributed to the development of an agreed system of
measurement of work health and safety culture (a key outcome of the Five year
strategic plan for work health and safety in Queensland 2019-2023) by assisting
in validating the safety culture survey tool and providing advice about
opportunities to increase the reach of the measures of safety culture resources
through members’ networks and affiliates.

Members agreed to assist in promoting the People at Work Digital Platform,
Australia's only validated and evidence-based psychosocial risk assessment
survey tool, through their networks.

Financial Not exempted from audit by the Auditor-General. Transactions of the entity are
reporting accounted for in the financial statements/other.
Remuneration: Nil
Position Name Meetings/sessi | Approved Approved Actual fees

ons annual, sub- received

attendance sessional or committee

daily fee fees if
applicable
Member - Chair | Adam 3 N/A N/A Nil
Carter

Member - Shelley 3 N/A N/A Nil
Expert Dale
Member - Lawrence 3 N/A N/A Nil
Employer Daniels
representative
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Member — Annastasia N/A N/A Nil
Employer Denigan

representative

Member - Karen N/A N/A Nil
Expert Klockner

Member - Shayne N/A N/A Nil
Worker Kummerfeld

representative

Member - Deanna N/A N/A Nil
Expert McMaster

Member - Julie N/A N/A Nil
Employer Russell

representative

Member - Mark N/A N/A Nil
Worker Walker

representative

No. scheduled |3

meetings/sessi

ons

Total out of $90.91

pocket

expenses

Name Work Health and Safety Board

Act or instrument

Work Health and Safety Act 2011

Functions

The Work Health and Safety Board is the peak advisory body to the
Queensland Government, and the Minister for Education, Minister for
Industrial Relations and Minister for Racing on work health and safety
matters.

The Work Health and Safety Act 2011 establishes the Work Health and
Safety Board to give advice and make recommendations to the Minister
regarding policies, strategies, allocation of resources and legislative
arrangements for work health and safety. Through the board, key industry
representatives work collaboratively to assist Workplace Health and Safety
Queensland in developing work health and safety strategies, legislation and
advice.

Achievements

The new three-year term of the Work Health and Safety Board commenced
in July 2020. The Work Health and Safety Board held six meetings (and a
planning day) during the reporting period. Achievements include:

e progressing implementation of the Five year strategic plan for work
health and safety in Queensland 2019-2023 through four subcommittees
established (in line with the four strategic levers) to provide direction,
monitor performance and identify new priorities, including monitoring the
Measures of Safety Culture project and promoting good work design

e monitoring the Office of Industrial Relations implementation of the
recommendations of the Best Practice Review of Workplace Health and
Safety Queensland

e monitoring the discussions and outcomes of the six Industry Sector
Standing Committees

¢ monitoring WHSQ’s compliance and enforcement monitoring including
prosecution patterns and trends

e providing advice to the Minister (directly or via the OIR) on:

o policy development, education programs (including engagement
strategies), compliance campaigns, research and development
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activities, regulatory strategies, and enforcement and prosecution
outcomes
o the response to COVID-19
o the Government’s response to the Coroner’'s recommendations
following the Dreamworld tragedy.

Financial Not exempted from audit by the Auditor-General. Transactions of the entity

reporting are accounted for in the financial statements/other.

Remuneration

Position Name Meetings/sessions | Approved Approved Actual fees

attendance annual, sub- received
(incl planning day) | sessional or | committee
daily fee' fees if
applicable

Chair Linda 7 $390 per 10 $5,270.85
Colley meeting

Member Annette 4 $300 per 7 $2,400.00
Alexander meeting

Member Michael 6 $300 per 2 $2,135.25
Barnes meeting

Member Georgina | 6 $300 per 6 $2,700.00
Davis® meeting

Member Melanie 7 $300 per 15 $3,750.00
Dawson® meeting

Member Brian 7 $300 per 12 $3,300.00
Devlin® meeting

Member Sandra 3 $300 per 1 $1,350.00
Eales® meeting

Member Richard 7 $300 per 10 $3,449.25
Johnstone meeting

Member Naomi 6 $300 per 10 $2,792.25
Kemp?® meeting

Member Royce 7 $300 per 7 $2,850.00
Kupsch meeting

Member Gary 6 $300 per 3 $1,950.00
Mahon35 meeting

Member Mark 6 $300 per 10 $2,956.50
Raguse?® meeting

Member Kathy 7 N/A N/A Nil
Taylor

Member Bruce 7 N/A N/A Nil
Watson’

No. scheduled
meetings/sessions

Six meetings plus one planning day

Total out of pocket
expenses

$4,681.23 (including parking, taxi, flights, accommodation, catering and

meals).
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