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Deputy Director-General, State Schools — Regular Meeting with Director-General — UPDATE 09 May 2018
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Topic Status Issue

s.73(1) - RTI - Not relevant to scope of application

Update of the Student [- Feedback has been received from the QTU, RCs, principal associations, P&Cs Qld, Girls Uniform Agenda and PAC. Information

Dress Code = All supportive of inclusion of shorts and pants for giris.
= Some divergent views regarding retention oi ‘gender neutral’ options, review regularity, and other wording.

* A Ministerial brief regarding the revised ;;vocedure is progressing for approval.
* Revised procedure to be finalised bv the middle of 2018, with sufficient lead time for implementation in 2019.

s.73(1) - RTI - Not relevant to scope of application
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s.73(1) - RTI - Not relevant to scope of application
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Status

s.73(1) - RTI - Not relevant to scope of application
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State Schools Executive

Title: Funding request — Staff Capability and Action Officer: Beth McInally
Confidence Building: Supporting Lesbian, Gay,
Bisexual, Transgender and Intersex (LGBTI) Executive Director: Brett Weeden
Students training and support

Initials of ADG:

Purpose

This paper is seeking State Schools Executive approval for funding of &s4/ (0] (Attachment 1)
for True Relationships and Reproductive Health (True Relationships) o deliver the Staff
Capability and Confidence Building: Supporting Lesbian, Gay, Bisexual, Transgender and
Intersex (LGBTI) Students training and ongoing support to regicnal and school staff during
2018-19.

Link to Strategic Plan

This request supports the Department of Education’s (DoE) priorities and Strategic Plan
2017-21 through the:

Advancing Education strategy of supporting students io be happy, confident and resilient
learners by ensuring school and regional staff have the capability and confidence to
address the learning and wellbeing needs of all students, including those who may identify
as LGBTI; and

Every Student Succeeding strategies of working together to address the unique needs of
students and developing the capabilities «f staff to support every student.

Background

The goal of True Relationship’s Capauility, Confidence and Diversity Initiative is to develop
and maintain educational enviroinments that are safe and inclusive for all people in school
communities, including those whc may be LGBTI.

The initiative aims to enhance the capacity of staff to improve student and staff welibeing,
increase staff confidence in working with individuals who may be LGBTI and support staff
implementation of guidelines and policies relating to wellbeing, inclusivity and diversity.

True Relationships prewvicusly received Australian Government funding through the Safe
Schools Coalition Ausiralia (SSCA) program. This funding provided True Relationships with
additional workforce capacity to enable staff to work with DoE to co-deliver regional
workshops.

True Relaticnships developed a one-day training package to enhance staff knowledge of
key terminology associated with gender and sexuality diversity and creating safe and
supportive environments for LGBTI students. Seven one day sessions were held in August
and September 2017, with one occurring in each region. DoE supported this training
through funding travel and venue costs.

DoE has since received enquiries from regions requesting follow-up training.

The proposed training and support, which is the second phase of the initiative, will be
delivered in 2018-19 and will provide ongoing capability building and support to staff as they
implement departmental policy and guidelines and work together to address the learning
and wellbeing needs of LGBTI students within state school communities.

Trim Reaf 18/9R3708

RTI Application 182094 - Document 9 of 103



Issues

e Principals and school staff must be able to respond to the unique learning and support
needs of all students in the school community, including those who may identify as LGBTI,
and ensure that, like other students, students who identify as LGBTI have the opportunity to
learn and succeed in a safe, supportive and inclusive learning environment.

e True Relationships no longer has staffing capacity to provide presenters free of charge for
DoE workshops, therefore, funding is required to provide this specialised training to regional
staff.

Resource Implications

¢ Total funding of §54'®®is sought for 2018-19.

¢ Internal funding is available in State Schools Division Projects.
Recommendation

e Itis recommended that SSE approve the estimated funding of $/547)®for 2018-19.

Trim Raf- 18/2R3708
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Attachment 1

Budget for Staff Capability and Confidence Building training and support (2018-19)

The proposed funding will enable 0.6 of one staff position from True Relationships and Reproductive Health
(True Relationships) to provide the following services to departmental officers during 2018-19:

e Webinars
¢  Phone and email support
e  Capacity building for key regional staff

e Quality assurance

Budget overview

2018/2019
Salaries T [s47)b) -
Travel
External Supervision
Stationary & Printing
Communications

Administration Costs

Total
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Briefing Note

The Honourable Grace Grace MP
Minister for Education and
Minister for Industrial Relations

Action required: For Noting

Action required by: 15 May 2018

Urgent: The Minister’s Office has requested this briefing note be provided by 4pm, 15
May 2018.

SUBJECT: SUPPORT FOR STUDENTS AND TEACHERS POST-SAFE SCHOOLS

Summary of key objectives

e That the Minister approve future directions regarding the Depzaitment of Education’s (DoE'’s)
support for students and teachers post-Safe Schools.

Key issues

1. Following the cessation of Safe Schools funding in Queensland in October 2017, DoE
continues to support Queensland state schocis to respond to the needs of lesbian, gay,
bisexual, transgender and intersex (LGBTI) studentis in a number of ways.

2. In addition to documentation and support cucrently available, DoE is developing additional
resources to support schools, parents and students.

3. The following statement is proposed o Liiciarpin the resources available to support schools,
and provide a clear policy position with raspect to supporting LGBTI students in Queensiand
state schools:

— Every student is welcome in our state schools, which are a reflection of
Queensland’s commurities. Queensland state schools are committed to providing a
safe, supportive and inci.sive environment for all students, including lesbian, gay,
bisexual, transgendear and intersex students. The Department of Education supports
state schools to resgond to the individual needs of all students to ensure their
wellbeing is nurtiire and their learning maximised.

Resources currently avaiisbie

4. DoE has comprehansive policies and procedures to help schools create safe and supportive
environments snd makes a range of support services available to all students, including
LGBTI studens.

5. DoE’s Student Learning and Wellbeing Framework (Attachment 1) supports schools to
implement a whole-school approach to support students’ wellbeing and emphasise the
importance of recognising and celebrating diversity.

6. DoE has two documents that were developed to assist principals and school staff to make
decisions about how to best support LGBTI students at their school:

— Diversity in Queensland schools — Information for principals (Attachment 2) is
available on DoE’s external website and provides a clear policy for school leaders to
address issues commonly faced by LGBTI students; and

RTI Application 182094 - Document 12 of 103




7.

10.
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— Internal Guidance Materials to Assist Queensland State Schools in Supporting
Gender Diverse Students (Attachment 3) accompanies the policy and is currently
available on DoE’s intranet. This document supports schools to appropriately
respond to the needs of LGBTI students in a school context.

Departmental staff can also email support.diversity@aqed.gld.gov.au with specific questions
in relation to supporting LGBTI students in their school or region, and State
Schools — Operations staff will provide relevant advice.

Queensland state schools are also able to engage external organisations such as True
Relationships and Reproductive Health (True) to provide additional advice and training as
needed on a fee-for-service basis.

In 2017, workshops co-delivered by staff from DoE and True were hield in each region to
build the capability of key regional staff in supporting schools wiiii irznsgender or intersex
students.

State Schools — Operations staff are seeking approval through State Schools Executive for
funding of approximately {47)0) for True to deliver training and ongoing support to regional
and school staff during the 2018-19 financial year.

— As part of this, it is proposed that there will be anciher round of regional training in
2018 co-delivered by DoE and True. The content of the one-day sessions will focus
on supporting students who are lesbian, gay o bisexual.

Additional resources being developed

11.

In addition to existing material available t= schools, the following resources are being
developed:

— a Fact Sheet for parents of LGBT: students, providing information and advice about
how to engage with their child’s school(s) around providing appropriate support
(Attachment 4);

— a Fact Sheet for students, providing information about how to access support in their
school, the types of support ithe school can put in place to assist them in feeling safe
and supported, and how and where to access external support if necessary
(Attachment 5); and

— a Policy Template for schools, to assist in the development of a diversity policy that
makes explicit the: xpectations of the school community with respect to celebrating
and respecting oiversity and the actions that will be taken to ensure that LGBTI
students are supported in the school environment (Attachment 6).

12. Pending approval, it is proposed that the following suite of resources be published on DoE'’s

external website a5 part of the Student Learning and Wellbeing Framework:

— Diversity in Queensland schools — Information for principals, which will be updated to
include DoE’s clear policy position;

— Guidance materials to assist Queensland State Schools in supporting gender diverse
students,

— Diversity in Queensland schools — Parent Fact Sheet,;
— Diversity in Queensland schools — Student Fact Sheet; and

— Diversity Policy Template for Schools.
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Media implications

13. Issues regarding gender diverse and lesbian, gay and bisexual students are sensitive and
have the potential to raise strong views, which can lead to both positive and negative media
implications.

Legal implications

14. Legal and Administrative Law Branch will be consulted to ensure that all resources reflect
current legislative requirements with respect to supporting LGBT! students.

Aboriginal and Torres Strait Islander impacts

15. Consideration will be given to ensure that the language used in the suite of resources is
inclusive of LGBTI students who are Aboriginal and Torres Strait Islandar.

Background

16. Statistics from the Australian Human Rights Commission (20%4) indicate that up to 11 in 100
Australians may have a diverse sexual orientation, sex or gender identity, and that 1.7% of
children born in Australia every year are estimated to be intersex.

17. Given this prevalence in Australian communities, it i¢ likely that a significant number of
Queensland state schools have students who are LGSTt.

18. The previous Australian Government committed $8 miilion from 2013-14 to 2016-17 to the
Foundation for Young Australians to establish the Safe Schools Coalition Australia (SSCA)
program nationally. The program was availzble to Queensland schools from Semester 2
2015 until SSCA funding in Queensland ceased on 31 October 2017.

19. DoE does not mandate the delivery of individual programs or initiatives in state schools and,
in line with this policy position, did not mandate the delivery of the SSCA program.

20. DoE has no ongoing relationship with SSCA.

21. Resources produced under the SSCA, including the A/l of Us teaching and learning
resource, are still available for dow::ioad on the National Student Wellbeing Hub website.

RTI Application 182094 - Document 14 of 103




Recommendation
That the Minister:
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e approve future directions regarding the Department of Education’s support for students

and teachers post-Safe Schools.

NOTED

SHARON DURHAM

Chief of Staff

Office of the Hon Grace Grace MP
Minister for Education and
Minister for Industrial Relations

201 S 11¢

Minister’s comments

i

(_APPROVED/NOT APPROVED

ENDORSED/NOTED
A, )
) ‘//’}é AP
S

GRACE GRACE MP
Minisisr ior Education and
Minisies for Industrial Relations

51 S 1/§

-
[
N
N

Endorsed bhy:
Brett Weaden
A/Executive Director

Stuzent Protection and Wellbeing
Tel. 07 3513 5947

hich: \&

D4te: 08/05/2018

Action Officer
Beth Mclnally
A/Manager
Student Wellbeing
Tel: 07 3513 5821

Endorsed by:

Hayley Stevenson
A/Assistant Director-General
State Schools — Operations.
Tel: 07 3513 5838

Mob:

Date: 14/05/2018

“Zndorsed by:
Tony Cook

Director-General //é/

Tel: 07 3034 4752
Mob: .
Date{5/% 1201\ 8)

Endorsed by:

Leanne Nixon

A/Deputy Director-General
State Schools Division
Tel: 07 3034 4762

Mob:

Date: 15/05/2018
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Student Learning and
Wellbeing Framework

Leesterievaseacaiananaes

Teachers

Wellbeing —
our approach

Providing inclusive tearning
environments that support
every student to manage

Q: their wellbeing and achieve

Su.Cess o

Wellbeing is a state in which every individual
realises his or her potential, can cope with the
normal stresses of life, can work productively and
fruitfully and is able to make a contribution to his
or her community.

psuttsasvossnsaiessany

School leaders School community

Creating a whole school _ Strengthening connections
approach that provides & . S with parents, support

the right conditions to ) o services and the wider
achieve excellence and community

-, lift teaining outcaines

— World Health Organisation, 2014
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promotine collaborative leaming, connecting to
the Rearts and minds of every student, and teaching
swdents how fo manace thetrweubemg, Ale just
Someofthe s Ways ol teaches are makmg slire
' studems thnve.

Schools can monitor their school culture and student wellbeing

and engagement through:

e attendance rates

v ) 3 - N ¢ student retention data

Our 'state schoois mustcontinge to provide inclusive

| environmeants that nurfure the wellbeing ofall o
students so they hecome tesilient lifelona leamners. * School Opinion Survey responses.

' whe respond pasitively 1o their thanging weﬂé and
B sue thelr passions wzt& conﬁdence‘ -

¢ learning days lost due to student disciplinary absences

The department is developing a standardised measure of
wellbeing that will provide data on the state of wellbeing of
students across all Queensland state schools.

ueensland
overnment

o
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Our approach to student learning and wellbeing across the whole school

Schools do this by:

providing safe environments where diversity is valued,

Schoéls do (his by:

providing health and wellbeing learning opportunities for students

| Departmentof Feucation

Creating safe, Building the a8 Developing
supportive capability of staff, ' strong systems
and inclusive students and the for early
environments school community intervention

* planning and documenting school processes to support staff

positive social interactions are promoted, and risk of injury through curriculum focused on mental health, relationships and to respond appropriately to students at risk
A " o 3 :

orharm is minimised sixu?lltl)/, alf:ghol ar:jd otfh;ar drugs, food and nutrition, benefits of e recognising the early signs that a student’s wellbeing is :

* developing an approach to wellbeing that supports the physical activity, and safety at risk and responding appropriately by noticing, inquiring, H
collective action of parents, support services and the * identifying opportunities to build the capabilities of teaci:avz and school planning

wider community

demonstrating and communicating positive respectful
relationships between staff, students, parents and members
of the community

explicitly teaching and modelling social and emotional
skills, values and expectations for behaviour to support
student wellbeing

making sure the physical environment and school policies and
practices are accessible and inclusive of students and families

planning for opportunities to promote and celebrate the
traditions, values and cultures of the school community

providing learning opportunities and environments that
promote healthy lifestyle choices.

More learning occurs in a joyous
classroom where children feei safe, secure
and accepted, and where they feel the

teacher sees them for who they really are.

~ Diamond, 2010

leaders to support a whole school approach i student wellbeing and its
connection to learning

communicating information and acivice on the Lenefits of
supporting young people to be healihy, corfident and resilient
responding positively to th= needs of different groups within the
school community

strengthening connections with parents to support early intervention
for students whose weilbeing is at risk

increasing visinility of local support services to families whose children
heve higher levels of need

sunpeiting staff health and wellbeing and recognising the resulting
benefits for students

committing to continual improvement using evidence-based strategies
to improve student wellbeing, seeking ways to develop
and share new ideas.

‘Supporting schools
to'maximise :

Parent and community engagement

¢ sharing responsibility for supporting students at risk by:

—~ seeking support from Guidance Officers and the
leadership team as first responders

~ encouraging students and families to access
support services

— using a wrap-around approach for students involving
parents, school support services, health professionals
and other agencies,

B T
Quick links ‘

e DET Staff Wellbeing Model* .

e Student Protection Training .

Inclusive education policy statement

Supporting students’ mental health
and wellbeing

r X 5 R framework ¢ Diversity in Queensland schools
fevjrelnuc:s Ith Organisation 2014, Mental health: a state of well-being. Viewed 21 December 2017, student wellbeing
. Warl €3 rganisation , Mental health: a state of well-being. Viewe ecember ' . The Evidence Hub In ui C Cle* Y D|Sabil|t PO“C

http:// www.who.int/features/factfiles/mental_health/en/ quiry Ly y y
2. Diamond, A 2010, ‘The Evidence Base for Impreving School Outcomes by Addressing the Whole Child and by e Positive Behaviour for Learning ¢ Indigenous Education

Addressing Skills and Attitudes, Not Just Content’. Early Education and Development, vol. 21, no. 5, pp 780-793. framework

* DE employees only

AT, 0gos an mages ilp Calon gic gov.aurhorefcony
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Student diversity

Queensland schools reflect the diverse nature of
communities across Queensland. Every day, principals
respond to the unique learning and support needs of
their school population to ensure every student has the
opportunity to learn and succeed in a safe, supportive,
inclusive and disciplined learning environment.

Schools are required to support all students and families.
The information below comprises advice from experts in the
field and is provided to assist principals and staff in making
decisions regarding the appropriate support of students at
their school.

Every situation will be different and should be managed on a
case-by-case basis.

Principals are encouraged to contact their regional office if
they require any additional advice.

What the legislation says

The Anti-Discrimination Act 1991 prohibits state
schools from discriminating on the attribute of gender
identity or sexuality. The Sex Discrimination Act

1984 also prohibits discrimination on the basis of a
person’s sex, gender identity, intersex status or sexuai
orientation in the area of education.

Schools must provide all students who identify as
same-sex attracted, intersex or transgende: with access
to high-quality schooling that is free from discsimination
based on gender and sexual orientation. Links to
relevant legislation:

e Anti-Discrimination Act 1991 (Qid)
https://www.legislation.qid.gov.z2u/legisltn/
current/a/antidiscrima$i.pdf

e Sex Discrimination Act 79534 (Cwlth)
https://www.legislztion.gsv.au/Details/
C2016C00880

* Sex Discrimination Amendment (Sexual Orientation,
Gender Identity and Intersex Status) Act 2013
www.comlaw.gov.au/Details/C2013A00098

* Information Privacy Act 2009 (Qld)
www.legislation.qld.gov.au/LEGISLTN/CURRENT/l/
InfoPrivA09.pdf

o Fducation (General Provisions) Act 2006
www.legislation.gld.gov.au/LEGISLTN/CURRENT/E/
EducGenPrA06.pdf

* |f other documentation is presented, or if schools have any
queries, please contact support.diversity@det.qld.gov.au

0 ’
ueensla ools
— Information for. péﬁﬁ;c%pglg '
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Principles of decision making
® Supporting student wellbeing is the priority

* Ensure respectful arrangements are made that consider
the needs of all students

¢ Implement strategies to ensuie the student is not
discriminated against, eiiier directly or indirectly

¢ Maintain privacy and coniidentiality of student
information, including information about education
adjustments (consider what information needs to be
shared about the student and with whom)

e Ensure consent ic gbtained, as required, if student
informatiorn: needs to be shared

¢ Discuss with the student/parent/carer any considerations
regavding the sharing of information (including self-
disclosure)

Considerations for students who are
ransgender or intersex

There are some considerations that are commonly
encountered by schools that are supporting students who
are transgender or intersex.

-
RS

The following information is based on expert advice and the
governing legislation. This information should be considered
by schools on a case-by-case basis.

Curricutum — All curriculum can be facilitated in @ manner
that promotes inclusivity. Encourage teachers to avoid
making generalisations or assumptions about sexuality or
gender identity, particularly when delivering curriculum
related to relationships and sexuality education.

Student name — Students may refer to themselves by a
name of their choosing.

As with all students, school staff are encouraged to use a
student’s preferred name, and also preferred gender when
requested.

Itis a legal requirement that school records are made and
kept accurately, therefore school enrolment records must
reflect the sex as stated on the student’s birth certificate or
passport.*

However, student academic reports may use the student’s
preferred name and gender if parents/carers so request.

If preferred gender is requested, principals should contact
OneSchool to ensure that this change is actioned. Students
who are living independently from their parents may request
this change directly through the principal.

Queensland
Government
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Toilet and change room use — When determining which toilets
and change rooms a student will use, the school should
discuss this with the student/parent/carer (where applicable)
and consider options at the school based on available
facilities e.g. the establishment of non-gender specific toilets
and change rooms where there are individual stalls or cubicles
that can provide privacy for all users.

School dress code — A school uniform option should be
available that can be worn by students of any gender.
Students who are transgender or intersex should be
permitted to wear the uniform of their choosing.

Medical evidence — The principal may require appropriate
medical evidence of gender identity in relation to a student
to support that the accommodations required are in the best
interests of the student.

Camps — When determining school camp arrangements,

it is important to discuss with the student/parent/carer
situations not usually encountered during the school day,
such as sleeping arrangements and areas for showering and
changing clothes.

Sports — Schools are best placed to make decisions about
participation in sporting activities within the school. Schools
must adhere to their obligations under the discrimination
legislation. For children over 12 years of age, restrictions

on participation in sport may be imposed on the basis

of biological sex or gender identity if the restriction ic
reasonable, having regard to the strength, stamina or
physique requirements of the sport.

Workplace health and safety — As schools ar< places of work,
schools must be vigilant and act in a way that is reasonably
necessary to protect the health and safety i people at the
school. Such workplace health and safety ocligations and acts
are exempt from the discrimination legisiation.

Definitions

e Transgender — an umbrellz term used to describe anyone
whose gender identitv di\fzrs from their biological sex.

¢ Intersex — a long-estakiisiied medical condition where
an infant is born with reproductive organs and/or sex
chromosomes that are not exclusively male or female.

e Gender diverse — used to describe anyone whose
gender identity differs from their biological sex. Includes
people who identify as transgender, a-gender (having no
gender), bi-gender (having two genders), and non-binary
(not strictly woman or man).

.."'ooc"."'.
e o’ 0
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Department of Education and Training

e Genderidentity — a word or series of words that a person
of any sexuality may use to describe their gender — for
example, girl, boy, woman, man, transgender, gender
diverse etc.

¢ Same-sex attracted — any person who identifies as being
same-sex attracted. This r:ay include people who identify
as gay, lesbian or bisexuai.

¢ Sexual orientation — the underlying direction of sexual
attraction towards propie of a particular gender or genders.
Sexual orientation car include being heterosexual,
homosexual or bisexual. Having a homosexual or
heterosexual oiiesitation does not always mean people will
have a gay, l¢sbian ¢? heterosexual identity.

e Sexual identity — how you see yourself sexually and how
you present yourself to others. It includes being gay,
leshian, tisexual or heterosexual.

Resources for educators and parents

¢ The Bullying. No Way! website provides information and
resources for teachers, students and parents to prevent
and address bullying (www.bullyingnoway.gov.au).

Educators or parents/carers should consider how suitable
the following resources are for their students. These
websites have been developed by other jurisdictions and
non-government organisations.

¢ New South Wales Department of Education and Training
- Transgender students in schools — legal rights and
responsibilities

¢ Australian Human Rights Commission — Sex Files: the
Legal Recognition: Concluding Paper of the Sex and
Gender (2009)

Queensland State Schools Contact

Queensland state schools can forward any specific enquiries
to: support.diversity@det.qld.gov.au

.'.000.."
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It is important to understand the difference
between the terms sex and gender. Sex refers
to biological differences — male, female and
intersex variations — whilst gender refers to an
individual's personal and social identity. A
person’s sex and gender may not necessarily be
the same. The term gender diverse is used to
describe anyone whose gender identity differs
from their biological sex.

State schools need to take reasonable care tc
ensure the safety and welfare of all students,
whilst ensuring that all arrangements are
respectful by considering the individual
circumstances and the needs of their studsnits
and community (refer to Diversity in Queensland
schools — Information for principals).

It is reasonably anticipated that ir 2 school
setting a student who is gender diverse might be
vulnerable, especially during the reriod and
process of transitioning frem their biological sex
to their affirmed gender.

It is also reasonably anticinated that in a school
setting, a student who is gender diverse might
be the subject of bullying, particularly if they are
identified in some way by other students as
being different.

Schools need to ensure that they provide safe
and supportive learning environments for all
students.

Schools must be able to show that they have
properly considered and identified potential risks
to students who are gender diverse, and
demonstrate that reasonable steps have
occurred to prevent ary negative impact or
safety issues occurring.

State schools need {a ziso ensure systems are
in place to promote and support the health and
wellbeing of all students when at school or
involved in schaol activities. Further information
regarding supporting the mental health and
wellbeing of siudents who are gender diverse
can be accessed on the Mental Health Resource
Hub.

Documentation — Gender
Niverse

Can a principal request documentation to
support a student identifying as the opposite
gender to that recorded on their birth
certificate or passport?

Yes. Documentation may be requested by the
principal to support the student identifying as the
opposite gender to their biological sex recorded
on their birth certificate or passport.

This could include medical evidence (for
example diagnosis of gender dysphoria) or an
opinion from a practitioner with expertise in
treating people with gender identity, intersex or
gender dysphoria, or a specialist in child
psychology.

This professional advice may be required to
determine whether the accommodations
requested are in the student’s best interest.

This information is not a conditional requirement
for the school in providing support to the student
but may help to ensure that schools can
adequately ensure they are meeting their duty of
care to a student by planning appropriately.

Qunstand

Government
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Enrolment and Reports

Is it a legal requirement for a state school to
record a student’s sex on enrolment?

Yes. There is a legal requirement under the
Public Records Act 2002 and the Information
Privacy Act 2009 that public records are made
and kept accurately. A student’s sex is required
to be recorded so that the information can be
supplied to the Australian Government
Department of Education in compliance with
funding reporting requirements under the
Australian Education Act 2013.

The Department recognises any of the following
as sufficient evidence for confirmation of a
student’s sex and/or gender:

a. A statement from a Registered Medical
Practitioner or a Registered Psychologist
which specifies their gender;

b. A valid Australian Government travel
document, such as a valid passport, which
specifies their gender; or

c. A state or territory birth certificate, which
specifies their gender. A document from a
state or territory Registrar of Birth Deaths
and Marriages recognising a change of sex
and/or gender will also be seen as sufficient
evidence.

Principals may enrol a student who identifies zs
gender diverse by recording their sex, as
specified in the documents identified above, in
OneSchool.

Where more than one of these docurments is
presented at the point of enrolment. e most
recent document will be used to reccer:d the
student’s sex.

If other documentation is presantad, or if schools
have any queries, please cottact
support.diversity@det.ql¢.gov.au.

If a student has not officially changed their
name and sex on their birth certificate or
passport, can a school legally record the
student’s preferred name and affirmed
gender on other formal school
documentation (e.g. school reports,
attendance records, roll marking records)
differently to that shown on the birth
certificate?

Yes. There is no requirement for formal school
documentation (e.g. school reports, attendance

 Pepartment of Education and Training

records, roll marking records) to record the
student’s legal name and sex.

Where the school receives confirmation that the
student identifies as gender diverse, there
should always be provision for the student’s
preferred name and affirmed gender to be
recorded on school documentation. This
includes the use of the affirmed gender pronoun.

Principals can contact OneSchool regarding how
they can record the student’s preferred name
and affirmed gender on school documentation in
addition to recording ‘ne student’s sex

Administration

What are the privacy and confidentiality
issues principals need to consider around
sharing information about the student’s
gender identity with other staff, students and
the genzral! school community?

The Depzrtment of Education and Training is
required to comply with the Information Privacy
Frinciples or IPPs that are contained in the
Information Privacy Act 2009.

The Act prohibits the use and disclosure of
personal information about a student without
their consent or unless authorised or required by
a law.

In addition, section 426 of the Education
(General Provisions) Act 2006 (EGPA) prohibits
the use and disclosure of personal information
about a student other than in the circumstances
outlined in section 426(4). Those circumstances
include for a purpose of the EGPA or with the
person’s consent.

Is there an obligation for the principal to
notify school staff if a student identifies as
gender diverse?

No. There is no obligation to notify all school
staff if a student identifies as gender diverse.

However, if school staff will be required to assist
in implementing any accommodations made for
the gender diverse student, then necessary
school staff should be notified of the
accommodations to be made.

For example, if a gender diverse student will be
using the toilet facilities of their affirmed gender,
staff should be informed of this to ensure that
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they do not question the student about their use
or try to restrict their use of those facilities.

Principals need to manage information sharing
confidentiality on a case-by-case basis, and only
advise a staff member of a student’s gender
diversity if it is; necessary to ensure the welfare
of the gender diverse student and other
students, to avoid the staff member breaching
legislation, and in order to provide education to
the gender diverse student that is responsive to
their individual needs and provides them with a
safe and supportive learning environment.

Principals will not breach confidentiality by
disclosing the personal information of a student
to necessary staff if the disclosure is made for a
purpose of the EGPA, which include the
considerations outlined above.

Is there an obligation for the principal/staff to
notify other parents/school community
members if a student identifies as gender
diverse?

No. There is no obligation to notify parents or
the school community that a student identifies as
gender diverse. Such notification could amount
to a breach of the student’s privacy.

Notification to other parents or the school
community as a whole should not occur.

In the event of a question being received abot.t
a gender diverse student from a parent of
another student, principals should consuit with
the gender diverse student and their parerits
about how they would like the school = respond,
if at all, to that question.

If the student is new to the schoo!, and hasn’t
previously been known as their hiolzgical sex,
principals have no obligation to riclify all school
staff or students.

However, if a gender diverse student has
previously been know:: b iiieir classmates as a
different sex, it may be necessary for their
classmates to be informed of their preferred
name, and that they will be referred to as a
boy/girl. It is not, however, necessary for other
students or the school community to be informed
that the student has gender.

What are a school’s responsibilities when a
student requests accommodations based on
their preferred name or affirmed gender, but
their parents are unaware of these requests?

Department of Educationand Training

Schools owe a duty of care to act in a student’s
best interests. However, it is important that
schools are in a sound position to assess risks
and determine an appropriate course of action.
Potential risks cannot be assessed effectively
without consultation with a student’s parents
and/ or medical evidence. This may include
consideration of the student’s age.

Significant implications could result from a
school implementing adjustments without parent
consultation and/or medical evidence if a
student is harmed as « rasult of those
adjustments. Additionaiiy. it is vital for schools to
consider all potential risiks to a student so that
steps can be taken i act in their best interests
and prevent harm.

s

Schoo! Cress Code

Do schzoi's need to provide a gender neutral
unifarm option?

Yes. Yhere is a requirement that schools offer a
gender neutral uniform option.

Further information is available at:
nitp://ppr.det.qid.gov.au/education/management/
Pages/Student-Dress-Code.aspx

Must all students wear a gender neutral
uniform?

No. A gender neutral uniform may be one of the
available options students can choose.

There is no requirement that all students at
school wear a gender neutral uniform, unless
the school community agrees.

Can a student wear the uniform of their
affirmed gender?

Yes, student dress codes must be consistent
with anti-discrimination legislation. That means
that even if a school has a gender neutral
uniform option, a gender diverse student must
be permitted to wear the uniform of their
affirmed gender if gender specific uniforms are
outlined in the Schools Dress Code.

Where a school community has agreed that all
students will wear a gender neutral option, this
question of choice does not arise for any
student.
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Toilets and Change Facilities

If the school provides unisex toilets, can the
principal direct the gender diverse student to
use them, rather than their affirmed gender
toilets?

No. The principal cannot direct the gender
diverse student to unisex toilets, unless all
students are also directed to use those unisex
toilets.

Subject to any specific risk factors that are
identified in relation to the particular gender
diverse student (such as medical information
received from their treating doctor, or
behavioural issues exhibited by the student), the
student shouid be permitted to use their affirmed
gender toilets.

Do all schools provide unisex toilet
facilities?

The allocation of toilets is based solely on local
decision making and schools having facilities
that are appropriate for such purposes.

Are there specific requirements that schools
will need to have in place to enable a gender
diverse student to use their affirmed gender
toilets? If so, what are these requirements?

No. All school toilets have individual stalls or
cubicles which provide privacy for the gender
diverse student and other students using thase
toilets. The gender diverse student shouid e
able to use the individual stall or cubicie in their
affirmed gender.

Do all schools provide unisex c/:anging
facilities?

Any decision about change rcoims will be a local
decision based on schools having facilities that
are appropriate for such curposes.

Principals consider haw best to meet the needs
of all students in the school in the context of
taking reasonable care for the safety and
welfare of all students.

Are there specific requirements that schools
will need to have in place to enable a gender
diverse student to use their affirmed gender
change rooms? If so, what are these
requirements?

Yes. Generally, there should be separate
individual change cubicles within the sex specific
change room to be used by the gender diverse
student.

This will enable the gender diverse student to
use their affirmed gender change room while
maintaining their privacy and dignity.

What considerations would a school need to
take into account Yo fulfil its duty of care to a
gender diverse st.dent (e.g. the risk of
bullying) and to other students when
determinir ii it is appropriate for the
student to u<e their affirmed gender
toilets/change rooms?

A schoga! rnust determine on a case-by-case
basis whether it is appropriate for a gender
diverse student to use their affirmed gender
toiiets/change rooms.

Factors that will be relevant to the school’s
consideration include:

¢ the age of the gender diverse student and
other students using the facilities;

o the nature of the facilities, including whether
they provide for privacy;

¢ any known behavioural concerns of the
gender diverse student or other students
using the facilities; and

e any history of bullying towards the gender
diverse student or other students.

Where possible, issues of bullying should be
addressed directly with students engaging in
bullying behaviour, prior to making a decision
that it is not appropriate for the gender diverse
student to use their affirmed gender
toilets/change rooms.

Refusal to agree to the special accommodations
for students to use their affirmed gender
toilets/change rooms can be made based on:

¢ student’s behavioural issues and specific
expert opinion; or

¢ evidence regarding health and safety risks to
students if the risks could not be reasonably
minimised or mitigated.
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It cannot be because of the student’s gender
identity.

Camps

How does a principal balance the duty of
care owed to all students when a parent of a
gender diverse student insists that their
child sleep in mixed accommodation at a
school camp and some of the parents of
other students insist that their children sleep
in same sex accommodation?

Principals consider how best to meet the needs
of all students in the school in the context of
taking reasonable care for the safety and
welfare of all students.

Unless there are specific risk factors identified
with the gender diverse student concerned, the
student should be permitted to sleep in the
sleeping quarters and use the toilet/change
facility of their affirmed gender, provided private
cubicles are made available for them to change
in privacy.

Decisions about sleeping arrangements at a
school camp will be local decisions based on the
needs of the student cohort.

A school must determine on a case-by-case
basis whether it is appropriate for a gender
diverse student to use their affirmed gender
sleeping accommodations, toilets/change recins
whilst on camp.

Factors that will be relevant to the school’'s
consideration include:

e the age of the gender diverse student and
other students using the facilitizs;

o the nature of the facilities, inciiiding whether
they provide for privacy;

¢ any known behavioural concerns of the
gender diverse student oi other students
using the facilities; and

e any history of bullying towards the gender
diverse student or other students on camp.

Where possible, issues of bullying should be
addressed directly with students engaging in
bullying behaviour, prior to making a decision
that it is not appropriate for the gender diverse
student to use their affirmed gender sleeping
accommodations, toilets/change rooms whilst on
school camps.

Department of Educétioa and Training

Do parents of the other students have to be
notified that their child may be sharing
sleeping quarters with a gender diverse
student?

No. Parents of other students do not have to be
notified that their child may be sharing sleeping
quarters with a gender diverse student.

Further, the disclosure of such information may
amount to a breach of the student’s privacy.

Sports

School based sports and ihe Health and
Physical Education curriculum are important
parts of student »eaith and wellbeing. All
students should have both opportunity and
encouragement to participate in sporting
activities anc! events, regardless of their physical
characteristice or gender identity. Students
benefit physically, mentally and socially by
playing sports. Participation in sports alongside
their afiirmed gender peers can boost self-
confidence and self-esteem and provide positive
axperiences for gender diverse students.

What does the legisiation say?

The Anti-Discrimination Act 1991 prohibits state
schools from discriminating on the attribute of
gender identity or sexuality. The Sex
Discrimination Act 1984 also prohibits
discrimination on the basis of a person’s sex,
gender identity, intersex status or sexual
orientation in the area of education.

Both of these Acts provide exemptions. for
discrimination in a competitive sporting activity,
but these exemptions do not apply to
recreational sports.

Section 111 of the Anti-Discrimination Act 1991
— Competitive Sports — permits a person to
restrict participation in a competitive sporting
activity on the basis of gender identity for those
over the age of 12 years, if the restriction is
reasonable having regard to the strength,
stamina or physique requirements of the activity.

What is reasonable in terms of the strength,
stamina or physique requirements of the
activity?

This must be considered on a case-by-case
basis and include discussion with the student
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and, in most cases, their parents/carers (unless
the student is living independently).

The activity the student wishes to participate in,
rather than the individual student, must be what
is assessed and a decision made as to whether
the strength, stamina or physique requirements
of the activity are relevant.

A risk assessment must be undertaken to
consider the safety of all students participating.
It will be reasonable to restrict a gender diverse
student from participating in a competitive
sporting activity if the strength, stamina or
physique of the participants of the sport is
relevant.

Information on the general requirements of
individual sports for all students may be found
from the relevant sport and recreation
organisation and/or in the Department of
Education and Training’s Curriculum Activity
Risk Assessment activity guidelines.

What needs to be considered if a gender
diverse student over 12 years wishes to
participate in recreational school based
sports with their affirmed gender peers?

For recreational sporting events or activities,
student participation is a school based decision
taking into consideration the local context,
student interests and skills and what is
reasonable based on the strength, stamina or
physique requirements of the activity.

For example, schools may choose to hav
mixed sporting teams to ensure all st.:idents
have the opportunity to participate in thair
preferred sporting activity or event.

Recreational sporting activities, avents and
accommodations will be based o student needs
and determined in consultation with parents and
the school community.

For those under the age of 12 years, no division
based on sex or gendsr identity may occur.

Do all sporting teams need to be mixed?

No. In some sports, schools may consider that
mixed sporting teams are not the most
appropriate way to teach the sport and gender
diverse students can play in the team of their
affirmed gender.

Schools will make decisions to meet the local
context, taking into account the skills to be
developed, duty of care and whether it is a
competitive sporting activity.

Can gender diverse students under 12 years
participate in competitive sporting activities
(including district competitions) with their
affirmed gender peers?

Yes. Gender diverse students under 12 years
can participate in competitive sporting activities
with their affirmed gerder peers. No division
based on sex or geride: idientity may occur for
this age group. The Anii-Discrimination Act 1991
only allows for gender based restriction where
students are agsd 12 years or older.

Can gender iverse students over 12 years
participaic in competitive sporting activities
(including aistrict competitions) with their
affirmezd gender peers?

Wherever possible, participation in competitive
sports at inter-school, district or state level is to
be supported and encouraged.

Competitive sporting activities for students over
12 years, under Section 111 of the Anti-
Discrimination Act 1991 may have restrictions as
to whether a student can compete in their
affirmed gender. Student participation is a
school-based decision taking into account the
strength, stamina or physique requirements of
the activity, not of the individual student. All
situations are to be dealt with on a case-by-case
basis. Consuitation may occur with the Manager
of the Queensland School Sport Unit.

If the school or the school-based sport organiser
restricts participation in a competitive sporting
activity on the basis of gender identity for those
over the age of 12 years, (because it is
considered the restriction is reasonable having
regard to the strength, stamina or physique
requirements of the activity), the reason/s should
be documented, explained to the parents and
student, and the decision maker prepared to
provide an explanation if necessary if there is a
claim of discrimination.
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Definitions

Intersex — a long-established medical
condition where an infant is born with
reproductive organs and/or sex
chromosomes that are not exclusively male
or female. : '
Gender diverse — used to describe anyone
whose gender identity differs from their
biological sex. This includes people who
identify as transgender, a-gender (having no
gender), bi-gender (having two distinct
gender identities, either at the same or
different times), and non-binary (gender
identities that are not exclusively masculine
or feminine).

Gender identity — a word or series of words
that a person of any sexuality may use to
describe their gender — for example, girl,
boy, woman, man, transgender, gender
diverse etc.

Affirmed gender — when an individual
affirms their own gender.

 Departiment of Education and Traifling
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Diversity in Queensland schools — Fact Sheet for parents

Every student is welcome in our state schools, which are a reflection of Queensland’s communities.
Queensland state schools are committed to providing a safe, supportive and inclusive environment for all
students, including lesbian, gay, bisexual, transgender and intersex (LGBTI) students. The Department of
Education supports state schools to respond to the individual needs of all students to ensure their wellbeing

is nurtured and their learning maximised.

As discussed in the department’s Parent and Community Engagemént Framework, schools encourage

communication with parents that focuses on student learning cheing, and recognise that responding

to diversity may require additional considerations.

ents and carers of LGBTI
menting support in the

[ that need to be considered for gender
diverse students, parents of all LGBTI stude e welcome to contact their child’s school to discuss their

support needs.

Make a meeting at t

your child’s situatior: uss all areas where extra support may be required.

¢ Depending on the age of your child, you may or may not want them to attend the meeting with you.

Before attending a meeting at the school

e Familiarise yourself with the department’s relevant policy document Diversity in Queensland schools

— Information for principals. This document provides an overview of anti-discrimination legislation

(law) and some common considerations that schools think about when supporting students who are

gender diverse.

& Queensland
Government
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o It may be helpful to use this document to guide discussions with your child prior to the

meeting and also with school staff during the meeting.
Have a discussion with your child. The following points may be helpful in guiding your discussion:

o The level of detail your child is comfortable with you sharing with school staff about their

gender and/or sexuality;

o Whether your child would like to be known by a na d/or gznaer that is different from

what is currently on their school records; and

o Documentation is not a cone

students.

Bring along all relevzr entation as well as the Diversity in Queensland schools — Information

for principals decumznt, which will assist in guiding your conversation.

At the meeting, you may discuss how support can be provided for your child with respect to the

following:
o their preferred name and gender
o who will be aware of any changes (privacy)
o uniform options

o continuing participation in sport
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o use of toilets and change rooms

o mental health support
o anyrecommendations made by a health professional working with your child
o timelines for relevant changes or support to be put in place.

Keep in mind that the meeting is intended as an initial conversation between the school and family
regarding your child’s needs. The school may not be able to provide answers to all of your questions at the
first meeting. It is anticipated that there would be ongoing communication with th2 school about what
school with any relevant

future communication.

After the meeting

support.diversity@ged.qgld.gov.au.

Parents can also access the foll
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Diversity in Queensland schools — Fact Sheet for students

Every student is welcome in our state schools, which are a reflection of Queensland’s communities.
Queensland state schools are committed to providing a safe, supportive and inclusive environment for all
students, including lesbian, gay, bisexual, transgender and intersex (LGBTI) students. The Department of
Education supports state schools to respond to the individual needs of all students to ensure their wellbeing

is nurtured and their learning maximised.

The purpose of this fact sheet is to provide information to students ay ideniify as LGBTI to help them

understand who they can speak to at school when they need a nce and how they can access support

from within their school and local community.

Talk to someone

2d to feel safe and
ng, what you might

parents/carers some informati laws that exist to protect LGBTI students from discrimination as well

as some common things that schools can do to support you.

If you can, it would be great to have a conversation with your parents/carers about specific things the
school could do to support you and your family. Maybe you could write a list together based on the topics

that are discussed in the document.

ueensland
overnment
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Meeting with your school

After you and your parents/carers have talked and maybe you have written a list of ways your school could
support you to feel more comfortable, your parents might make a meeting at your school to talk through

how you can be supported.

Your parents will know the best way to do this and can get some tips from Diversity in Queensland schools

— Fact Sheet for parents.

Other support

Sometimes it is hard to talk to an adult about how you are feeling ar ai vou may need to feel

students who may be having

information and s at any time through:

12 - 25 you can use this service to.

health professional.

services for LGBTI young people

:  East Queensland.

ing service for young people 5 to 25. You can talk to

N

Queensland
Government
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[School logo]

[School Name] — [Title]

For example:

Supporting Gender Diverse Students; Student Diversity Policy; Creating
a Safe, Supportive and Inclusive Environment for all Students.

1. Vision Statement

In this section include a statement about the overall visioh for the scheol with

respect to creating a safe and supportive envir /ihat celebrates diversity

In this section include statements that articulate how school aims/goals will be
achieved through specific actions. These statements will set the expectations
for how school staff, students and the school community will act, and will be
concrete commitments to the school’s vision statement. Write as many

statements as you need.

For example, statements could be about:

Queensland
Government

o,

RTI Application 182094 - Document 32 of 103




Department of Education

e recognising that every students is different and decisions will be made
on a case-by-case basis

e privacy of student information

e using respectful and inclusive language at all times

e supporting students to use their preferred name/pronouns

o use of bathrooms/change rooms

o the student dress code

e participation in sport

e communication with parents or carers

¢ inclusive teaching and learning programs

o professional development for staff

e celebrating individuality

» prompt responses to bullying/harassme imination.

Some specific examples include:

guide and/or inform your school community.

Include any links

Diversity in Queensland schools - Information for principals
Melbourne Declaration on Educational Goals for Young Australians
Student Mental Health and Wellbeing procedure

Bullying. No Way!

True Relationships and Reproductive Health

Queénsland
Government

RTI Application 182094 - Document 33 of 103



Page 1 of 4
[ Department File Ref: [ 18/220386 |

Briefing Note

The Honourable Grace Grace MP
Minister for Education and
Minister for Industrial Relations

Action required: For Noting

Action required by: ASAP
Urgent: Minister's Office has requested this briefing note by 12pm, 30 April 2018.

SUBJECT: GENDERBREAD PERSON RESOURCE

Summary of key objectives
e That the Minister note the information regarding the Genderb:=ad Person resource.
Key issues

1. The Palaszczuk Government is committed to ensuring schools are safe and inclusive
learning environments where all students can reach theair full potential regardiess of their
gender, race, disability, appearance or sexual identity.

2. There has been a recent media report about the: use of the Genderbread Person resource in
Queensland state schools.

3. The Department of Education does not mandate the delivery of individual programs or
initiatives in state schools.

Genderbread Person resource

4. The Genderbread Person is a free, oniine resource accessible to anyone who chooses to
access it.

5. The resource, which is a cartcon figure that looks like a ‘gingerbread person’, is designed to
explain concepts and terminziccy related to gender and sexuality.

6. The resource is availab!e at ‘itspronouncedmetrosexual.com’. Information on the website
includes:

— that the author of th& resource is Sam Killermann, ‘an activist, educator, and artist’;

— that the purpose is to assist people to better understand gender and to help people to
explain gender to others; and

— definitions of key terminology such as anatomical and biological sex, gender identity,
gender expression and attraction.

Mitchelton State High School

7. As reported in the media, the Department of Education is aware that the Genderbread
resource was used as one small component of Mitchelton State High School’s Resilient
Individuals who Strive for Excellence (RISE) program.

8. The RISE program focuses on student wellbeing, including social and emotional learning.
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9. The Principal of Mitchelton State High School advises that RISE has been a long-standing
program at the school and is aligned to the Australian Curriculum — Health and Physical
Education syllabus.

10. Media outlets have reported that a number of parents at the school have complained that
their children were confused by the resource.

11. All Mitchelton State High School parents were contacted via email at the start of Term 1
2018 and provided with an overview of topics covered as part fo the RISE program.

12. Parents were able to choose to withdraw their child(ren) from the program if they wished.

13. The Principal of Mitchelton State High School has provided the faliowing detail about
concerns raised by the school community in relation to the Genderbread Person resource:

— on 31 January 2018 the Principal received a phone call from & Year(s47 parent seeking
further clarification about the program and expressing concerns around any teaching of
the Safe Schools Program;

i. following this discussion, the parent with«rew her children from the program
as she did not wish for them to participate because it included topics
including gender;

ii. the parent’s children were providad with an alternative study option;

— on 22 February 2018 the Principal had 4 meeting with a member of the community who
had expressed concerns about the use of the Genderbread Person

i. in the email to establish *he¢ meeting the person indicated she was
s.47(3)(b) - Contrary to Public intere:st

ii. atthe conclusion of ine meeting the Principal stated that she would talk with
staff and parents furihar about some of the resources and the program;

ii. the Principal has since further involved P&C and staff to review the program.

— Following a media recor. by the Courier Mail on 16 April 2018, two families have
expressed concerns 25nut their child’s participation in the program

i. one pareri chose to opt out of any lessons about gender or sexuality;

ii. the cther parent sought further clarification on topics to inform future

decisions about withdrawing depending on the topic, which she has not done
at inis stage.

Media implications

14. Issues in relation to gender diverse and same-sex attracted students are sensitive and have
the potention of raising strong views, which can lead to both positive and negative media
implications.

Background

15. Statistics from the Australian Human Rights Commission (2014) indicate that up to 11 in 100
Australians may have a diverse sexual orientation, sex or gender identity and that 1.7% of
children born in Australia every year are estimated to be intersex.
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16.

17.

18.

19.

20.
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Given this prevalence in Australian communities, it is likely that a significant number of
Queensland state schools have students who are lesbian, gay, bisexual, transgender and
intersex (LGBTI).

Principals, in consultation with the school community, make decisions about the most
appropriate programs and teaching resources to meet the needs of their students.

Queensland state schools support all students including LGBTI students. If needed, schools
can engage support organisations such as True Relationships and Reproductive Health to
provide additional advice on a fee-for-service basis.

The department has comprehensive policies and procedures to help schools create safe
and supportive environments and makes a range of support szivices available to all
students including LGBTI students.

The department has developed the policy Diversity in Queensland schools — Information for
principals that provides clear information for school leaders when addressing issues
commonly faced by LGBTI students.
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Recommendation
That the Minister:
¢ note the information regarding the Genderbread Person resource.
NOTED APPROVED/NOT APPROVED
ENDORSED/NOTED
SHARON DURHAM GRACE GRACE MP
Chief of Staff Minister for Education and
Office of the Hon Grace Grace MP Ministes for Industrial Relations
Minister for Education and
Minister for Industrial Relations
/ / /

Action Officer Endorsed by Endorsed by Endorsed by
Beth Mcinally Brett Weeden Hay'ey Stevenson Leanne Nixon
Manager Acting Executive Acting Assistant Acting Deputy
Director irector-General Director-General
Student Wellbeing Student Protection and  State Schools — State Schools
Wellbeing Operations
Ph: 3513 5821 Ph:3513 5947 Ph: 3513 5836 Ph: 3034 4762
Mob:[s.47(3) ) - Co Mob: [s.47(3)(b) - Ca Mob:
Date: 30/04/186 Date: 30/04/18 Date: 30/04/18
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Director-General
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Ministerial Event/Meeting Briefing Note
The Honourable Grace Grace MP

Minister for Education and

Minister for Industrial Relations

MEETING DETAILS: MEETING WITH ALICE EVANS, CEO, TRUE RELATIONSHIPS

AND REPRODUCTIVE HEALTH ON 26 APRIL 2018

Key issues

1. True Relationships and Reproductive Health (True) currently provides advice and
professional development to Queensland state schools on a fee-for-service basis in
relation to a range of topics, including providing inclusive envircnirents for lesbian, gay,
bisexual, transgender, and intersex (LGBTI) students, and velationships and sexuality
education.

2. The True All School Program is True’s relationships and sexuality education program.
Information about the program is available on thzir website (www.true.org.au) and
indicates the program:

consists of age-appropriate lessons for studgnts in Prep to Year 12;

is evidence-based and mapped to the national curriculum for Prep to Year 10,
with Year 11 and 12 programs supposrting students to develop skills in line with
the Queensland Curriculum and Aszessment Authority (QCAA) senior syllabuses;
is delivered to students by True staff and offered to schools on a fee-for-service
basis; and

is also available for students with disability through the True All School Special
Education Program.

3. The True All School Program iz nct mandated or endorsed by the Department of
Education (DoE). Principals are best placed to make decisions about which programs to
implement in their schools.

4. In 2017, True and DoE co-delivered one day training sessions to regional staff in each
DoE region. The purpose &f ifie training was to build capability and confidence for staff to
be a key point of cortact in their region when assisting schools to support LGBTI
students.

5. Regional and schea! staff who did not have the opportunity to attend training in 2017
have expressed siecng interest for similar sessions in 2018. DoE staff has begun
discussions to deiiver further regional training sessions in 2018.

6. True has a current Memorandum of Understanding (MoU) with DoE for the delivery of
OneChannel webinars to departmental staff regarding relationships and sexuality
education, respectful relationships education, child safety and domestic and family
violence. The MoU will expire on 14 December 2018.

7. Ms Hayley Stevenson, Acting Assistant Director-General, State Schools - Operations will
attend the meeting as the departmental representative.

Media Implications

8. Issues in relation to gender diverse and LGBGTI students are sensitive and have the
potential of raising strong views, which can lead to both positive and negative media
implications.
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Financial Implications

9.

DoE has not yet quoted or sourced funding for delivery of regional training sessions in
2018. In 2017, the seven training sessions cost approximately $10,100, with True
facilitators contributing their time free of charge.

Background

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

True offers professional development for staff, information for parents, and programs for
students regarding providing safe and inclusive environments for LGBTI students, child
safety, respectful relationships education, sexuality education and domestic and family
violence prevention.

True received Australian Government funding through the Safe Schools Coalition
Australia (SSCA) program to work with DoE to build staff capabiiity and confidence in
supporting LGBTI students. The SSCA funding ceased in Queernsland on 31 October
2017 and Queensland state schools have no ongoing relationship with SSCA.

True leads the Confidence, Capability and Diversity Initiaiive (CCDI) Advisory Group,
which includes a representative from State Schools — Cperations. The CCDI Advisory
Group was established in 2017 to help develop and iaintain educational environments
that are safe and inclusive for all people within schoui communities, including those who
are LGBTI.

Through collaboration with members of the CCDM, True has developed a suite of
professional development packages that are available to DoE staff to increase
knowledge, capability and confidence in surporiing LGBTI students.

The department supports Queensland staie schools to respond to the needs of LGBTI
students.

The DoE’s Diversity in Queensland s:hools — Information for principals, available on the
external website, provides a clear poiicy for school leaders to address issues commonly
faced by LGBTI students.

An internal guidance document accompanies the policy and supports schools to
appropriately respond to the nzeds of LGBTI students in a school context. This
document is only available o DoE staff through the internal website.

DoE staff can also email support.diversity@ged.qld.gov.au for specific advice regarding
support for LGBT! studanis in their school or region.

Queensland state schicols are also able to engage organisations, including True, to
provide additional advice and training as needed on a fee-for-service basis.

Regional and schocl staff have expressed an interest for more resources and training
regarding suppert for LGBTI students. In response, DoE is reviewing the policy and
support docurnients, and developing new materials for state schools and parents.

Action Officer Endorsed by Endorsed by Endorsed by Endorsed by

Beth Mclinally Brett Weeden Hayley Stevenson Leanne Nixon Annette Whitehead
Manager, Student A/Executive Director, A/Assistant Director- A/Deputy Director- A/Director-General
Wellbeing Student Protection and  General, State General

Wellbeing Schools — Operations

Ph: 3513 5821 Ph: 3513 5947 Ph: 3513 5838 Ph: 3034 4762 Ph: 3034 4752

Mob:|s.47(3)(b) - Ca Mob:|s.47(3)(b) - Cd Mob: Mob:(s.47(3)(b) - Ca
Date: 17/04/2018 Date: 18/04/2018 Date: 20/04/2018 Date: 20/04/2018
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Ministerial Meeting Briefing Note
The Honourable Grace Grace MP

Minister for Education and

Minister for Industrial Relations

Action required: For Noting

Action required by: 14 February 2018

Urgent — Information requested to support the Minister's meeting on 20 February 2018.

MEETING DETAILS: Minister Grace will be meeting with representativez fiom Parents and
Friends of Lesbians and Gays (PFLAG) on 20 February 2018 at 1.00 pm.

Key issues

1. PFLAG is a peer support group that achieves its goal of keeping farnilies together by helping
families and friends understand their lesbian, gay, bisexual, transgender, intersex and queer
(LGBTIQ) loved ones.

2. PFLAG is a non-profit voluntary organisation that is predsminantly organised by parents and
loved ones and is not aligned with any political party or religious group.

3. PFLAG's purpose and objectives are to promote the heaiits and wellbeing of LGBTIQ sons and
daughters by providing:

— support to the LGBTIQ person and their famiiies and loved ones through meetings,
telephone support, information and referrals;

— education through community awareness campaigns and speaking to community groups;
and

— advocacy through lobbying all levels of gavernment.

4. Ms Shelley Argent is the contact person for PFLAG Brisbane and the national spokesperson
for PFLAG in Australia.

5. PFLAG and the Department of Education (DoE) are represented on the Confidence, Capability
and Diversity Initiative (CCDI) Adviscry Group.

CCDI Advisory Group _

6. The CCDI Advisory Group, fca by True Relationships and Reproductive Health (True), was
established in 2017 to hei develop and maintain educational environments that are safe and
inclusive for all people wiihin school communities, including those who are LGBTIQ.

7. Ms Argent from PFLAG and Ms Beth Mclnally Manager, Student Wellbeing, State Schools —
Operations are memicors of the Advisory Group, which meets every two months.

8. The CCDI Adviscry Group:

— provides advice to support the Capability, Confidence and Diversity Initiative work plan;

— provides advice and assistance on matters affecting LGBTIQ students, staff and families in
educational settings;

— shares inspiration for new initiatives to enhance LGBTIQ inclusive education; and

— shares information with key stakeholders about existing and emerging issues relevant to
LGBTIQ students, staff and families in educational environments.

()
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Media Implications

9. Issues in relation to gender diverse and same-sex attracted students are sensitive and have
the potential of raising strong views which can lead to both positive and negative media
implications. 4

10. State Schools ~ Operations have previously responded to media requests on issues related to
gender diverse and same-sex attracted students.

Financial Implications
11. PFLAG does not receive funding from the DoE.
Background

12. The Queensland Government is committed to ensuring schools are safe i¢arning environments
for all students regardless of their gender, race, disability, appearance or sexual identity.

13. Following the cessation of the Safe Schools Coalition Australia (SGCA) funding in Queensland
in October 2017, Queensland state schools continue to support LGBT/Q students and are able
to engage organisations, including True, to provide additional advice as needed.

14. Queensland state schools are able to forward any specific enquiries with respect to supporting

LGBTIQ students to support.diversity@det.qld.gov.au.

— Enquires sent to this inbox are addressed by members of the Student Wellbeing team,
State Schools — Operations.

15. The department has developed the policy Diversitv in Queensland schools — Information for
principals that provides clear information for school isaders when addressing issues commonly
faced by LGBTIQ students.

— This resource is available on the [ici: website at htip:./education.gld.gov.au/
schools/inclusive/docs/diversity-in-qld-schoois-information-for-principals. pdf.

— The department sought feedback frori: ¥s Argent from PFLAG and Ms Bonney Corbin from
True on the content of the policy .

16. The department has also developec: !nismnal Guidance Materials to Assist Queensland State
Schools in Supporting Gender Diverse Students to accompany the policy, which supports
schools to appropriately responc to the needs of LGBTIQ students in a school context. This
document is only available to DoE staff through the internal website at

hitps://oneportal. deta.qld. gov. 2u/Students/IinclusiveEducation/Pages/Default. aspx.

~ The resource includes information on matters such as documentation, enrolment, reports,
privacy and confidentiziiy, school dress code, change facilities and school camps.

17.In 2017, a workshop was neld in each DoE region to enhance the capacity of staff to develop
and maintain educational environments that are safer and more inclusive for LGBTI students

within their school comimunities.

— The one day workshops were co-delivered by staff from True Relationships and DoE
(Executive Director, Student Protection and Wellbeing, Ms Hayley Stevenson)

- The content of the training included:
= explaining key terminology associated with gender, sexuality diversity and intersex,

= the impacts of homophobic and transphobic behaviour on students in Queensland
schools; and

» opportunities for LGBTI student safety and inclusion in Queensland school communities.

18. PFLAG has chapters in Queensland, the Australian Capital Territory, New South Wales, South
Australia, Victoria and Western Australia. Currently Queensland has 14 PFLAG chapters.
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Right to information

19.1 am of the view that the contents or attachments contained in this brief are suitable for
publication.

Recommendation

That the Minister note the background information for the meeting with Parents and Friends of
Lesbians and Gays (PFLAG) on 20 February 2018 at 1.00 pm.

NOTED APPROVED/NOT APPROVED
ENDORSED/NOTED

SHARON DURHAM GRACE GRACE MP

Chief of Staff Minister for Education and

Office of the Hon Grace Grace MP Minister for Indus?rial Relations

Minister for Education and
Minister for Industrial Relations

/ / / /

O Copy to Assistant Minister

Minister’s comments

Date: 03/02/2018

Date: 09/02/2018

Date: 09/02/2018
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Manager - Executive Cliractsr Assistant Director- Deputy Director- A/Director-General
General General
Student Wellbeing Studen! #:otaction and  State Schools — State Schools
Welnbohna Operations
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TO:

TRIM: 17/431645

ASSISTANT DIRECTOR-GENERAL, STATE SCHOOLS - OPERATIONS

FROM: MANAGER, STUDENT WELLBEING, STATE SCHOOLS - OPERATIONS
SUBJECT: APPROVAL MINUTE FOR THE EXPENDITURE OF FUNDS FOR THE

DELIVERY OF PROFESSIONAL DEVELOPMENT TRAINING TO
REGIONAL STAFF IN SUPPORTING LESBIAN, GAY,
BISEXUAL,TRANSGENDER AND INTERSEX STUDENTS.

RECOMMENDATION

1.

It is recommended that the Assistant Director-General, State Schools - Operations
approve expenditure of $10,104.77 (Attachment 1) for the delivery of ‘Staff
Capability and Confidence Building: Supporting Lesbiar, Gay, Bisexual,
Transgender, and Intersex Students’ training by True Relationships and Reproductive
Health (True Relationships) and associated travel cos's for external and
departmental presenters, catering and incidentals.

BACKGROUND

2.

8.

True Relationships received Australian Government funding through the Safe
Schools Coalition Australia (SSCA) program to wiark with the Department to build
staff capability and confidence in supporting Lesbian, Gay, Bisexual, Transgender,
and Intersex (LGBTI) students. The SSCA funding ceased in Queensland on 31
October 2017.

The purpose of delivering this training to setacted regional staff was to:

a) build capability and confidence for trained staff to be a key point of contact in
their region when assisting schoois to support LGBTI students; and

b) ensure departmental staff knew how and when to contact True Relationships
to access professional supnert and advice once the SSCA funding ceased.

True Relationships developed a crie-day training package to enhance participants’
knowledge of key terminoloqy associated with gender and sexuality diversity and
creating safe and supportive environments for LGBTI students in state schools.

Seven one-day training sessions, one in each Department of Education region, were
held in August and Septeiniver 2017. .

A total of $6,520.68 ri2s already been paid for travel, catering, venue hire and parking
costs. These expenses were paid from cost centre 2001803.

One invoice to Tirue Relationships (18/37372), totalling $3,584.09 including GST,
remains outstandging.

Funding is available in cost centre 2001803.

REQUIRED ACTICNS

1.

Caroline Beswick, Manager, State Schools Corporate Services to endorse and
confirm funding is available.

Hayley Stevenson, Executive Director, Student Protection and Wellbeing, State
Schools - Operations to approve.

Bevan Brennan, Assistant Director-General, State Schools - Operations to
retrospectively approve the expenses already incurred and to approve payment of
the final invoice.
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APPROVED

\  NOT APPROVED

BETH MCINALLY
MANAGER, STUDENT WELLBEING
STATE SCHOOL - OPERATIONS

8 January 2018

THROUGH:

THROUGH:

HAYLEY STEVENSON, EXECUTIVE DIRECTOR, STUDENT PROTECTION
AND WELLBEING, STATE SCHOOLS - OPERATIOVS

BEVAN BRENNAN, ASSISTANT DIRECTOR-GENERAL, STATE
SCHOOLS - OPERATIONS

Comment:
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- : : Sy B TR g . . Total per
Central Qld FarNorth: | - North: Metro | "SouthEast ‘| North Coast |- Comments - !
. . . B . i . category
Parking $0.00 $0.00 $0.00) $0.00 $0.00 $10.00 $0.00 $10.00
Catering and venue hire $1,14250|  $608.80 $401.30 $702.35 $68.00 $1,130.00 $450,g0| MOrning tea, lunch and afternoon tea for participants $4,503.75
and additional staff
Includes costs for flights and accommodation (see
Travel Costs Executive Director $643.58 $688.63 $0.00 $0.00 $0.00 $674.72 $0.00{17/454882, 17/441757 & 17/438442 for ED's travel $2,006.93
forms)
Includes zii traval costs for True Relationships staff
Tra sts True Relationships . 3,584.09
ravel costs True Relations p‘ (see Invoice at 18/37372) $
‘ Total $10,104.77
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20 |Car Hire
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Building 1
230 Lutwyche Road
WINDSOR QLD 4030

true

TAX Invoice/Receipt

relationships & P O Box 215
reproductive health FORTITUDE VALLEY QLD 4006
Invoice Number 173984
ABN Number: 61 009 860 164 Date 29/09/17
Invoice to: Deliver to:
DEPARTMENT OF EDU - Student Serv DEPARTMENT OF EDU - Student Serv
PO BOX 15033 PO BOX 15033
CITY EAST 4002 CITY EAST
Customer Customer Tax Our
Code Reference Number Order No.
DETA BETH MCINALLY 0
Item Item Inv.
Code Description Qty Per Price GST Amount
Travel reimbursement :- 1.00 3258.260 325.83 3,584.09
Capability, Confidence & Diversity Professional Developnient
Delivery for| Sch- 3(10)(1)(d)
Terms: Pay on inveice Total Before GST 3,258.26
Payment Methods: GST 32583
TOTAL $ 3,584.09
CHEQUE: Please make cheque payable to
Family Planning Queensland T/A True Relationships & Reproductive Health
EFT: Westpac Bank Fortitude Valley BSB|S-47()(B  Account[s-47G)(
Reference: 173984
CREDIT CARD: Visa and Mastercard accepted
Please call (07) 3250 0262 or fax details to (07) 3250 0296
Amt Paid 0.00 Amt Remaining 358409 AMOUNT DUE $ 3,584.09

Please quote INVOICE NUMBER on all payments. For all enquires phone Ruby Martens on (07) 3250-0262
Remittances can be emailed to: payments@true.org.au
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Briefing Note

Senior Policy Advisor

Office of the Minister for Education and
Minister for Tourism, Major Events

and the Commonwealth Games

Action required: With Correspondence

Action required by: N/A

Routine: Background information to support response to|S#/()(b) - Conirary to Public |

SUBJECT: GENDER EQUALITY AND STUDENT DRESS CODE

Summary of key objectives

o To provide background information in relation to concerns raisad by |S4/(3)(b) - Contrary to Pul

regarding the student dress code at Earnshaw State College, Metropolitan Region.

Key issues

9, [S47B)b) - Contrary to Publa¢ raised concerns with the Minister and the Department of Education
and Training regarding whether Earnshaw Staie Ccllege conforms to the Department’s
Student Dress Code procedure, in relation to providing gender neutral uniform options for
students.

2. The Principal of Earnshaw State College has advised that following concerns raised by
s-47(3)(b) - Contl the student dress code was reviewed and implemented in mid-2016 to allow
girls to wear shorts. This occurred after » crocess of community consultation and with the
full support of the Parents and Citizens’ {4C) Association.

3. Sch. 3(7)

4. The Principal has had regular communication with the school’s uniform supplier, The School
Locker, regarding the changss o the school uniform as a result of the new student dress
code. The School Locker is working with its manufacturer to make changes to the labelling
of uniforms to remove reizrances to gender from the uniform labels. Representatives from
The School Locker have indicated that this is a process that may take some time for their
manufacturer to implereant.

5. It is understood thai further discussions are underway with The School Locker to offer
additional uniform items in the school's colours to provide students of any gender, more
options within the school’s gender neutral Student Dress Code.

6. The Principal and the Head of Junior School met with |5*7)®) - reqarding an incident
between|>*"(daughter and another student about her uniform. The Principal followed up on
s-47(3)(b) - Contry request to ensure all classroom teachers addressed the school’'s gender
neutral dress code with students.

7. Satisfactory resolution between |5-4’C)b) - Col the P&C and the Principal was not achieved and
on 1 February 2017, [S47®)®)-Conl"enrolled her children at [s-47(G)(®) - Contrary to FiSchool.
s:47(3)(b) - Contrary to| §chool Student Dress Code includes unisex shorts and tracksuit pants.

8. On 20 February 2017, Ms Danielle McAllister, Executive Director State Schools —
Operations, met with [s-473)(b) - Co to discuss her concerns regarding gender equality for girls
and the Student Dress Code for state schools.
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9. |S47G)®)-Cont dig not discuss her personal experience and focused instead on her
establishment of a national committee, Girls Uniform Agenda, focusing on delivering gender
equality for girls at school.

10. A package of information provided by|s47()®) - Cofor the Minister’s office was provided to the
Senior Policy Advisor (Verena McCarthy) on 21 February 2017.

11. Discussions have occurred with the Regional Director, Assistant Regional Director, principal
associations (Queensland Association of State School Principals, Queensland Secondary
Principals Association and Queensland Association of Special Education Leaders) as well
as P&Cs Qld, regarding the Earnshaw State College Student Dresz Code and the policy
more broadly.

Next steps

12. A review of the Student Dress Code was scheduled for Ap:il 2017, however this will be
moved forward to immediately explore improvements to strengthen inclusive practices in
schools. The review will include wide consultation ana Giris’ Uniform Agenda, through
s.47(3)(b) - Con will be one of the stakeholders consulted during thie review.

13. A desktop audit (review of school websites) of scheol uniforms will be completed to identify
schools that do not have a gender neutral uniform option. This information will be provided
to Regional Directors/Assistant Regional Directors for any appropriate action.

14. A targeted communications plan will alsc be enacted to remind principals of their
responsibilities and to support effective implementation of the Student Dress Code policy.
This will include messages from the Assistant Director-General, State Schools — Operations,
speaking directly to principals about their responsibilities at regional roadshow forums.

Background

15. s_47(3)(b)7- Contrary to P“bchildren, a s.47(§)(i:) - Contrary to Public Interest ‘ , both of whom were
previously enrolled at Earnshaw State College.

16.|5-47)(b) - C4 raised concerns ir relation to the Earnshaw State College gender neutral student
dress code in previous corrzspendence to the Minister in 2016.

17. The Education (General Piovisions) Act 2006 (the Act) provides state school principals with
the authority to develap a dress code for school students that applies when the students are
attending or represeniing their school, travelling to and from school and engaging in school
activities out of scihaci nours.

18. The Departmzni i Education and Training provides specific guidance about student dress
codes to principals under the Student Dress Code procedure. It is a requirement under the
Student Dress Code policy that Queensland state schools’ student dress codes offer gender
neutral uniform options for all students.

Right to information

19. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendations
That the Senior Policy Advisor:

¢ note the information provided around gender neutral uniform options for students;

and
ign the attached response to |s-47(3)(b) - Contrary to PUAttachment 1),

VERENA\MGCARTHY

Senior Policy Advisor

Office of the Hon Kate Jones MP
Minister for Education and
Minister for Tourism, Major Events
and the Commonwealth Games

tgjé/}/m‘

Senior Policy Advisor's comments

Action Officer.  Endorsed by: Endo:sed by: Endorsed by:

Endorsed by:
Karen Sweedman Danielle McAllister Tom Jumpertz Bevan Brennan Patrea Walton
Director Regional Executive Director Executive Director ADG DDG
Services
Metropolitan State Schools - Legal and Administrative State Schools - Operations State Schools
Region Operations i.aw Branch Division
Tel: 3028 8186  Tel: 3513 5979 el: 3513 5850 Tel: 3513 5836 Tel: 3034 4762

Mob: {s.47(3)(h) - Contrary to Public Interest
Date: 15/03/2017

Date: 1/03/2217 Date: 16/03/2017 Date: 8/03/2017
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Office of the
Minister for Education and

Minister for Tourism, Major Events and

Qeenshnd

Government the Commonwealth GameS

30 MR 2077 ws

1 William Strest Brisbane 4000

PO Box 15033 City East

Queenstand 4002 Australia
Telephone +61 7 3718 7530

Email: education@ministerial.qid.gov.au

s.47(3)(b) - Contrary to Public Interest

Dear s.47(3)(b) - Con

| refer to your email regarding the dress code at Earnshaw Siate College.
The Honourable Annastacia Palaszczuk MP, Premier and Minister for the Arts,
has forwarded your email to the Honourable Kate Jones MP, Mirister for Education and
Minister for Tourism, Major Events and the Commonweaith Games for consideration.
The Minister has asked me to respond on her behalf.

I note you have also written to Mr Wayne Swan MP, Member for Lil'ey, Ms Leanne Linard
MP, Member for Nudgee and Dr Jim Watterston, Director-General, Department of Education
and Training.

The Palaszczuk Government is committed to providing a safe and supportive learning
environment for all Queensland students. The Depanient of Education and Training's
Student Dress Code policy indicates that Earnshaw State College must consider consistency
with relevant legislation, both state and commonwealih; including offering a gender neutral
uniform option for students.

| am aware you met with Ms Danielle McAlisier, Executive Director, State Schools —
Operations, on 20 February 2017 to discuss ycur concerns and the establishment of a
national committee, Girls’ Uniform Agenda, focused on delivering gender equality for girls at
school. | have received the pack of mzterials you provided at this meeting and appreciate
the detailed information.

The Student Dress Code policy was due o be reviewed in April 2017; however, | can advise
that this review will be brought forward and actioned immediately. This review will include
wide consultation and the Departmer:t has committed to consulting with the Girls’ Uniform
Agenda, through yourself.

Should you wish to discuss his matter further with the Department, | invite you to contact
Ms McAllister on telephone 3515 5979 or by email at danielle.mcallister@det.qld.gov.au.

| trust this information is of agsistance. | wish your children well in their continuing education
and thank you for your cominitment to inclusive education,

VERENA MCCARTHY

Senior Policy Advisor

Office of the Hon Kate Jones NP
Minister for Education and
Minister for Tourism, Major Events
and the Commonwealth Games

Ref: 17/91038

cc: Mr Wayne Swan MP, Member for Lilley
Ms Leanne Linard MP, Member for Nudgee
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Briefing Note

The Honourable Grace Grace MP
Minister for Education and -
Minister for Industrial Relations

Action required: For Approval

Action required by: N/A

Routine: Early publication of the updated procedure will allow schools morz time to prepare to
implement the new requirements in 2019.

SUBJECT: UPDATED STUDENT DRESS CODE PROCEDURE

Summary of key objectives

e To seek the Minister’s approval of:
o the updated Student dress code procedure for state schools (Attachment 1); and
o the new student dress code review checklists (Attachment 2A and 2B).

Key issues

1. On 10 March 2018, the Minister for Education announced at the Queensland Teachers’
Union (QTU) Council meeting that the Depariivient of Education would review the Student
dress code procedure.

2. Principals are responsible for developing a student dress code for their school in
consultation with the school community. The Student dress code procedure provides
guidance to principals on issues to consic'er when developing, implementing and revising
their school’s dress code.

3. The updated procedure (Attachment 1) requires all state schools to offer the option of
shorts and pants for all students regardless of gender. This amendment will allow greater
flexibility and choice for students to wear clothes that they feel comfortable in and that allow
them to participate with equa! access to the full range of school activities.

4. The review has resulted in @ number of other modifications to the procedure including:

e arequirement for prircipals to monitor dress code issues and review their school’s dress
code periodically;

e clarifying principzi responsibilities to ensure student dress codes account for community
diversity, heaith and safety considerations, individual needs, functionality and
affordability;

e requiring that parents and relevant retailers be notified of any proposed changes to a
school’s uniform as soon as possible so that they can prepare for the changes;

e documenting that parents have a responsibility to support student compliance with the
school’s dress code; and

e checklists for schools to use when developing and reviewing a student dress code and
responding to non-compliance (Attachments 2A and 2B).

5. A summary of the changes is outlined in Attachment 3.

6. The QTU, Girls’ Uniform Agenda (a national lobby group campaigning for girls uniforms to
include shorts and pants options), P&Cs Qld, Isolated Children’s Parents’ Association,
principals associations, and Regional Directors have been consulted as part of the review
Stakeholders supported strengthening the requirement for girls to have the option of shorts
and pants as part of their uniform.
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7. Pending Ministerial approval, the updated procedure will be published immediately to allow
schools time to prepare to implement the new requirements in 2019.

8. Once published, a thorough communications plan using a variety of channels will be
enacted to ensure state schools and parent groups are aware of the revised requirements.

Media implications

9. During 2017 and 2018, there has been ongoing media and public interest regarding student
dress codes, particularly the option for girls to wear shorts and pants as part of the formal
uniform.

10. It is likely that this topic will continue to be of public interest and receivz media attention.
Financial implications

11. There are no specific financial implications for the departmeni reiating to amending this
procedure.

12. There may be some initial financial implications for school uniform shops (which are often
operated by Parents and Citizens’ Associations) and uniform suppliers to include additional
uniform items in some schools, however there should be no increased financial burden on
parents unless they choose to purchase additional uniform items.

Legal implications

13. The Anti-Discrimination Act 1991 (Qld) prohibits staie schools from discriminating on the
attribute of gender identity. The Sex Discrimnation Act 1984 (Cth) also prohibits
discrimination on the basis of a person’s sex, gender identity, intersex status or sexual
identity in the area of education.

Background

14. The Education (General Provisions) 4ci 2006 provides state school principals with the
authority to develop a dress code for schiool students when attending or representing their
school, travelling to and from schooe!, and engaging in school activities out of school hours.

15. Schools can review and enhance their student dress code at any time in consultation with
students, parents and staff.
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Recommendation
That the Minister:
e approve the updated state schools’ Student dress code procedure (Attachment 1); and

e approve the new student dress code review checklists (Attachments 2A and 2B).

NOTED APPROVED / NOT APPROVED
ENDORSED / MOQTED

SHARON DURHAM GRACE SRACE MP

Chief of Staff Minister Yor Education and

Office of the Hon Grace Grace MP Ninister for Industrial Relations

Minister for Education and
Minister for Industrial Relations

/ / / /

Minister’s comments

Action Officer Endorsed by Endorsed by
Linda Coyne sacky Walsh Danielle McAllister
Manager Qire:ctor Executive Director
State Schools — Operations State Schools — Operations State Schools — Operations
Ph: 3513 5910 ~h: 3513 5919 Ph: 3513 5927
Date: 11/05/2018 Date: 17/05/2018
Endorsed by Endorsed by Endorsed by
Hayley Stevenson Leanne Nixon Tony Cook
A/Assistant Director-Generai A/Deputy Director-General Director-General
State Schools — Operaticns State Schools
Ph: 3513 5836 Ph: 3034 4762 Ph: 3034 4752
Date: 04/06/2018 Date: Date:
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Department of Education

Procedure

Student dress code

. Implementatior Date: TO BE INSERTED BY PPR
Audience Version: 5.0

All state schools

Purpose

This procedure outlines processes principals need to follow in developing, approving, documenting, implementing
and reviewing student dress codes in Queensland state schools.

Overview

In accordance with section 360 of the Education (General Frovisions) Act 2006, a principal may develop a student
dress code that will apply when students are attending, ar representing, the school. When developing a dress
code, the principal must ensure it is compliant with guidelines, as described in this procedure.

Dress codes must:

be developed in consultation with the school community

be consistent with health and safaty cor:siderations

comply with anti-discrimination leqisiztion

consider affordability, functionality and durability of uniform items

provide uniform options, inciuciing shorts and pants, in all uniform categories for all students, regardless of
gender.

O 0O O O ©O

Dress codes clearly explain and document standards of acceptable dress in relation to clothing worn by students,
including headwear, footwear, znd other aspects of personal presentation.

Dress codes must incorporate strategies to accommodate the individual needs and circumstances of students and
strategies for managing non-complying students.

Responsibilities

Principals:

e Consult with students, school staff, parents and the Parents and Citizens’ (P&C) Association when
developing and reviewing the school’s dress code.

=+ Queensland
T Government

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at
http://ppr.det.qld.gov.au to ensure you have the most current version of this document.
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e Approve the dress code and/or amendments to the dress code.
e Ensure the dress code:
o0 states its purpose and acceptable standards of dress and student personal presentation
complies with relevant legislation and departmental policies
is inclusive of students from diverse backgrounds and circumstances

outlines the rights and responsibilities of parents, students and the school

© O o o

is flexible and allows the right of choice (including choice of shorts and pants) for all students by
clothing type

(@]

is practical and provides all students with equal access to the full range of school activities

0 is responsive to individual abilities and needs (e.g. through provicion for modifications or exemptions
under certain circumstances)

0 includes criteria and processes for granting and managing exzmpiions

0 considers affordability of uniform items and includes =irategies to reduce costs and/or support
families in financial need

o0 includes strategies to positively reinforce compliance

0 includes strategies to manage non-compliance that are not contrary to student wellbeing or academic
outcomes

0 includes strategies for resolution of dress ccde issues.

o Comply with the Purchasing and procurement ncocedure when engaging a school uniform supplier.

e Ensure that the school possesses the intellectuz! property rights to deal with the school logo.

e Licence the school logo to manufacturers to reproduce the school logo for the purpose of manufacturing
school uniforms, and maintain all licences on record.

e Communicate dress code requiremenis to the school community, ensuring it is published on the school’s
website and readily available on "eqguest.

e Ensure the dress code is commmunicated clearly to students and parents prior to enrolment, as part of the
enrolment agreement, proviciiiig a basis for parent agreement.

e Enforce the dress code fairly and equitably.
e Determine, document and inform parents and students of reasons for dress code exemption decisions.

e Monitor issues and review the dress code periodically.

e Support and engage in consultation led by the principal, giving advice and recommendations regarding the
school’s dress code.

o Direct parents to the principal to discuss any individual issues regarding the dress code.

e Support the school to resolve issues regarding the school’s dress code.

Parents:

o Commit to supporting the dress code as part of the enrolment agreement.

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at
http://ppr.det.qld.gov.au to ensure you have the most current version of this document.
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=

e Support the student to adhere to the dress code.
e Request short or long term modifications or exemptions to the dress code in writing, providing reasons for
request.

o Work with the school to resolve issues regarding student compliance with the school’s dress code.
¢ Engage in consultation processes about the dress code.

Process

Principals:

Consultation

1. Consult with stakeholders (students, staff, parents, P&C) and interest groups (e.g. cultural leaders) early in
the process of developing and reviewing the dress code to ensure the needs and diversity of the school
community are represented — seeking feedback about existing anc pioposad dress standards and strategies
to promote the wearing of the school uniform using multiple charrels ci communication.

2. Consult with suppliers to obtain information about uniform options that are affordable and readily available.
3. Document all consultation undertaken.
4. Ensure timely communication of any proposed changes to the school uniform (before the changes are

implemented), to allow parents, school uniform shops, suppliers, external retailers, and any other parties
with significant stocks of uniforms to prepare for the: chiariges.

5. Consider displaying uniform options for feedback.

Developing a dress code

1. Develop dress code standards that conply with workplace health and safety legislation and consider the
safety of students and others, using the chacklist — developing, reviewing and implementing a student dress
code as appropriate. Consider:

o0 uniform items and persona! vresentation (e.g. piercings, jewellery) appropriate to specific curriculum
activities (e.g. protective fcotwear in laboratory or workshop lessons) as required by the Managing risks
in_school curriculum zgtivities procedure and the appropriate Curriculum activity risk assessment
(CARA) - activity guigs!ines

0 sun safety guidelines (e.g. hats and swim shirts as required by the Sun Safety Strategy)

2. Develop dress ccae staindards that comply with relevant anti-discrimination legislation ensuring that dress
codes do not give rise to unlawful discrimination against students. Shorts and pants options, in designs
suitable to a student’s gender identity, must be included for all students in all uniform categories. Consider:

o0 other options and modifications to the dress code that are inclusive, reflecting the diverse needs of
students and supporting student health and wellbeing.

Example: A dress code may permit head coverings such as the hijab, the yarmulke or a turban in
school colours.

3. Develop strategies for families who may be experiencing financial hardship to comply with the dress code.
Consider:

' Queensland
Government

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at
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0 staged introduction of new dress code options

o0 cost reduction strategies (e.g. bulk purchasing, clothing pools, providing items for loan, second-hand
clothing services, uniform exchange services, inclusion of non-logo bearing alternatives)

o financial support, payment plans or extended periods of time to purchase uniform items
0 proactively informing families of support available.

4. Develop dress code standards that provide all students with equal access to the full range of school
activities. Consider functionality of clothing items:

0 durability of materials
o comfort and suitability for climatic conditions

o0 designs that support participation in incidental physical activity (e.g. riding to school; sport or exercise
during breaks, before and after school).

5. Develop processes to grant short or long term modifications to, or exemptions from, the dress code, on a
case-by-case basis. Consider:

o criteria for granting of variations (e.g. student health, religio:is requirements, financial hardship)

0 how students or parents seek modifications or exempticins to the dress code in writing (e.g. note, email,
text)

0 processes to document modification/exemption decisions (e.g. letter to parent, exemption card for
student to carry). A confidential centralised record of requested exemptions should be established.
Where patterns of exemptions and modificaticr:s are identified over a period of time, they should be
taken into account in a subsequent review ¢! school uniform requirements

0 establish positive consequences and strateqies to promote compliance with the dress code.

6. Develop processes to manage studeni non-compliance with the dress code, including logical
consequences that align with the schcai’'s Responsible Behaviour Plan for Students. For example:

=  support the student to comply with the dress code using loan items or removal of inappropriate
items (e.g. jewellery, nail poiish)

= talk with the student abcut their non-compliance with the dress code and any consequences
=  contact parents if raquired

=  provide alternative educational activities if student participation in essential curriculum activities is
prevented for saiety reasons

=  detention for parsistent non-compliance

=  prevention from attending or participating in any non-essential curriculum activity in which the
student would have been representing the school.

Ensure that students are not:

= suspended, excluded or at risk of having their enrolment cancelled for not complying with the dress
code

= given a consequence that damages their academic or external career prospects

= disadvantaged where required dress code items are not available because of circumstances
beyond the control of the student and/or the student’s parent.

' Queensland
Government
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7. Ensure the dress code clearly outlines the rights and responsibilities of students, parents and the school.
8. Publish the dress code and make it freely available on request.
Student uniform supply arrangements

1. Refer to the current procurement supply arrangement and the Panel of pre-Qualified Providers for the
provision of school uniforms.

2. Use the appropriate Deed of Licence, as outlined in the Information sheet - copyright school uniform logo,
when licensing a manufacturer to reproduce the school logo for the purpose of manufacturing uniforms or
to restrict the retailers to whom the licensed manufacturers can supply the uniforms.

3. Ensure parents and retailers are notified of any proposed change to school :iniforms as soon as possible,
so that school uniform shops and others with significant stock of uniforms car replace or prepare for the
changes.

Implementing the dress code
1. Implement strategies and processes as outlined in the dress code.

2. Where there are individual issues with the dress code, or a persistent failure of a student to comply with the
code, efforts should be made to resolve issues at the school level. Refer to the checklist — resolving
student dress code issues as appropriate.

o Explore/identify the reasons why the student is niat complying and determine whether additional
support is required, or whether a modification or exemption is warranted.

o0 Inform and support the student’s parent to deveiop strategies to assist the student to comply with
dress code requirements.

3. If students or parents are dissatisfied with haw the school has resolved the issue, refer to the Customer
complaints management procedure.

Reviewing and evaluating the dress coug
1. Monitor exemptions and issues raise< regarding the dress code.

2. Periodically review the dress code in consultation with stakeholders (students, staff, parents, P&C) and
interest groups (e.g. cultural izaders) using the checklist — developing, reviewing and implementing a

student dress code as apprapriate.

3. Allow a suitable transiiicn period and arrangements for the introduction of new uniform items or other
dress code requirernenis.

Definitions

A standard specifying what is acceptable in relation to items of clothing, footwear and
Dress code jewellery worn by the students and the personal presentation of the students that applies
when students are attending or representing the school.

Categories of uniforms determined by a school to be appropriate for different occasions

Uniform categories o . . I
or activities (e.g. formal, every day, winter, sports, extra-curricular activities).

' Queensland
Government
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Legislation

e Anti-Discrimination Act 1991 (Qld) Chapter 2, Part 1-3, Part 4 Division 3-4, Part 4 Division 10, Part 5
o Disability Discrimination Act 1992 (Cwilth) Part 1, Part 2 Division 2, Part 2 Division 5

e Education (General Provisions) Act 2006 (Qld) Chapter 12, Part 9 ss.360-363

e Racial Discrimination Act 1975 (Cwilth) Part 11 s.9

e Sex Discrimination Act 1984 (Cwilth) Part |, Part Il Division 2, Part Il Division 4

¢ Work Health and Safety Act 2011 (Qld)

Delegations/Authorisations

e Nil

Related policies

e Inclusive education

e Diversity in Queensland schools — Information for principals

Related procedures

e Customer complaints management

e Managing risks in school curriculum activities

e Purchasing and procurement

e Safe, supportive and disciplined scheol environment

Guidelines

e Developing a sun safety strategy

Supporting informaticn/websites

e Checklist — develaping, reviewing and implementing a student dress code

e Checklist — resoiving student dress code issues

e Enrolment agreement

e Information sheet — copyright school uniform logo

e Purchasing and procurement services

e School logo licence option 1

e School logo licence option 2

e School logo licence option 3

N

Unczntrolled copy. Refer to the Department of Education Policy and ?’rocedure Register at : 4"‘\ ~%3? QueenSland
http://ppr.det.gld.gov.au to ensure you have the most current version of this document. s N
Page 6.of 7 QIR Government

RTI Application 182094 - Document 71 of 103



Department of Education and Training

Contact

For further information, please contact your closest regional office.

Review date

Three years from implementation date.

Superseded versions

Previous seven years shown. Minor version updates not included.

3.0 SMS-PR-022: Student dress code

4.0 Student dress code

Creative Commons License

Procedure metadata*

Primary business category School Management

Secondary business category Choose an item.

Procedure owner _ Deputy Director-General, State Schools
Delegated procedure owner N Executive Director, State Schools - Operations
Procedure author - Manager, State Schools - Operations

clothing, hats, headwear, shoes, footwear, headscarves,
Keywords trousers, skirts, dresses, standards, school uniform,
uniform, dress, code, slacks, shorts, SMS-PR-022

Updates page Yes
PPR USE ONLY
Information managemesit category Choose an item.

*Information not visible on published procedure.

Queensland
Government

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at
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Checklist — developing, reviewing and

iImplementing a student dress code

The following optional checklists are provided to support principals to establish or review
student dress code requirements. Completed checklists will provide backgraur:d information

when matters are referred for follow up.

Developing and reviewing school dress code requirements

Considerations Yes No or N/A

Has a school dress code committee or working group been a Q
established including representatives from:
0 school leadership team
staff
P&C
other parents
students
any other community representaiivas?

O O 0O 0O

Have members of the committee or working group been briefed a Q
on:

o0 current legislative requirements?

o the Student dress codie procedure?

Has data been collected ff »m relevant school records, surveys and a a
interviews and resulting imgications considered?

Has input about the: purpose and benefits of a dress code; a a
attitudes; individual needs; affordability; issues; compliance been

invited from the whole school community with fairness to all groups

of students, staff and parents?

Have information and viewpoints collected during these processes a a
been carefully considered?

Has the committee collaboratively developed a number of options a a
for school uniforms, for consultation?

Has feedback been considered and a school uniform decided a a
upon which has support from the majority of parents and students?

-
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Have requirements of the Work Health and Safety Act been met a a
(e.g. sun safety, protective clothing, clothing appropriate to specific
curriculum activities)?

Have requirements of Anti-discrimination and Human Rights a Q
legislation been met?

Do students generally like the school uniform proposed? a

Have students, parents and school staff been involved in deciding d

on precise school uniform requirements, (e.g. what is appropriate

jewellery)? o

Does the school uniform ensure the needs and diversity of the a a
school community are represented (e.g. ethno-religious

backgrounds)? B

Are shorts and pants options included for all students in ali uniform a a
categories?

Has the school uniform been documented?

Have strategies to promote the school uniform heen developed?
0 <include examples>

Does the dress code identify responsibilities of students, parents a a
and the school?

Does the dress code identify strategies, agreed upon by the school a a
community, for responding to students who do not comply with the
dress code requirements?

Have strategies for students and families seeking modifications or a a
exemptions to the school unifuri» been developed and

documented? Have criteria ‘cr seeking short and long term

modifications and exempticns been considered?

Have strategies to assi<t faimilies facing financial hardship been a a
developed? >,
Has a trial pericd fur displaying uniform options for feedback been a a

considered?

Has the new school uniform been introduced in ways that a a
celebrate and promote pride in the school's achievements?

Has a timeline for the complete introduction of the new school a a
uniform (up to three years) been set?

Has the Purchasing and procurement procedure been followed? a a
Has the school uniform supply arrangement been used?

” v" V[é/ ﬁﬁy’_ Page 2 of 3
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Implementing a student dress code

Considerations Yes No or N/A

Have decisions been made about when and how a future review a d
of the new school uniform will take place?

Has documentation of the school's dress code and a brief ol a
statement about consultation undertaken been filed at the school?

Have all steps outlined in “Developing and reviewing school dress a (W
code requirements” been followed in reviewing the school

uniform?

Are all provisions in the school dress code requirements clearly (] [
defined?

Have staff, students and parents been fully informec of the school a a

dress code requirements?

Have a number of approaches been used to eifectively inform a a
different groups of parents (e.g. school newsietters, mailouts,

community media, translators, displays in =ropping and

community centres)?

Are newly enrolled students and their carents informed of the a (W
school dress code?

N

Has a clothing pool been set v
been developed?

Have financial support strategies a a

Is there a focus on strategizs for recognition and reinforcement, u d

and are they applied corsistently (e.g. positive comments,

awards)?

Are students invalved in promoting adherence to the school a a
uniform?

Page 3 of 3
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Checklist — resolving student dress code
Issues

The following optional checklist is provided to support principals in working with students who

are out of uniform or persistently fail to wear school uniform. Completed checklists will provide

background information when matters are referred for follow up.

Working with students who are out of uniform

Considerations Yes No or N/A

Is not wearing a uniform related to an aspect of the student cress a a
code that affects the student unequally compared to other students
on the grounds of:
o race/culture
ethno-religious requirements
gender
pregnancy
health
o0 individual physical needs.

(0}
(o}
(o}
(0}

If yes to the previous question, can a lorig term modification or 4 a
exemption be provided?

Where a long term exemption has be=i provided, has this been a a
noted for consideration in the nex_t ._*eview of the school uniform?

Is the student's non-adherence due to a temporary difficulty a a
outside the criteria for a shert tarm exemption?

If yes to the previous gusstion, can an exemption be granted?

Is the student's non-atiherence due to practical or economic
difficulties?

If yes to the previous question, has support been provided (e.g. d a
access to the clothing pool or a financial support scheme)?

Does the non-adherence pose a risk to the health and safety of the d u
student or other students?

If yes to the previous question, have the school's responsibilities a a
under occupational health and safety been clearly communicated
to the student and parents?

RTI Ap-'plication 182094 - Document 76 of 103

P 10f2
age o ueensland

overnment

o




Department of Education

Vi N\ 4 A

Has the student been spoken to (preferably in private) to a a
encourage them to wear school uniform?

Have parents been advised when students are not wearing a a
uniform and an explanation been requested?

Can adherence be achieved through discussion between a ! a
member of staff and the student, and parents, if appropriate?

Supporting students who persistently fail to wear uniform

Considerations Yes No or N/A

Have parents been fully informed that the student remains a a
resistant to the wearing of school uniform despite the use of
strategies to address this?

Have copies of relevant documents, including roies, letters and u u
statements, been provided to the student and parents?

Has a meeting been arranged with the principal or other staff a a
member and the student and parents sc each has an opportunity
to respond to the concerns raised?

If yes to the previous question, has ihe meeting provided 'a fair d u
hearing’ — the opportunity for all parties to raise and explore
relevant issues?

If appropriate, has an inteipreier or a support person been d a

provided?
Have issues been idertified which could indicate the need for a a a

long term exemption ior the student?

If yes to the previous question, has this been followed up with d a
appropriate exemption processes?

Have options been explored, involving all parties, to lead to an a d

acceptable outcome?

P 20f 2
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Update to the Student dress code procedure (May 2018) — Summary

ATTACHMENT 3

Topic

Summary of changes

Consultation

Student dress
code (18/91477)

1.

Inclusion of new obligations for schools to 1) offer option of shorts and
pants, designed to suit gender identity, to all students in all uniform
categories 2) document modification/exemption decisions and take them
into account in reviewing school uniform requirements and 3) monitor
issues and review the dress code periodically.

Additional principal responsibilities (reflective of current practice) to: 1)
ensure student dress codes consider purpose, community diversity,
individual needs, functionality, affordability and positive reinfoicernent,
health and safety 2) approve the student dress code and 3) commiinicate
and review the student dress code.

Additional P&C responsibilities to support the sct:icol 10 resolve student
dress code issues and direct parents to the principal to discuss individual
concerns.

Additional parent responsibilities to cernmit to and support student
compliance with student dress code.

Processes (and headings) reorganised into consultation, developing a
student dress code, studeiit uniform supply arrangements, implementing
the student dress code, i=viewing and evaluating the student dress code.

More descriptive 2rocesses provided in all sections.
Additional cefinifion — Uniform categories.

Crestion of checklists for developing and reviewing a student dress code
and responding to non-compliance.

Shifting of content to suit the technical requirements of the new procedure
template.

Q

Internal

Legal and Administrative Law
Branch:

COvaznisational Safety and
Wellbeing

Strategy and Performance
Procurement Services Branch
Regional Directors

Principal Advisory Committee

External

Queensland Teachers’ Union
Girls Uniform Agenda
P&Cs Qld

Isolated Children’s Parents’
Association

Queensland Association of State

School Principals

Queensland Secondary Principals’

Association

Queensland Association of Special

Education Leaders Inc

Queensland State P-10/12 School

Administrators’ Association
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Director-General Meeting

BRIEF

For: MEETING WITH QTU 6 FEBRUARY 2018
AGENDA ITEM: 5 - GIRLS UNIFORM AGENDA

The QTU has been active in the campaign to remove discriminatory uniform policies from
schools and seeks discussions on the Department’s position.

RESPONSE:

The Department acknowledges growing community interest
about school dress codes and the opticn for girls to wear
shorts and pants as part of the formal uniform.

Principals are responsible for developing a student dress
code in consultation with their school community.

The Department’'s Student Dress Code procedure provides
guidance to principals or issues to consider when
developing, implementing @nd revising their school’s student
dress code.

In 2018, this procedurs will be updated in consultation with
key stakeholders, inciuding the QTU, Principal Association
Presidents, and representatives of Girls Uniform Agenda.

As part of this process, consideration will be given to
strengthening reguirements regarding offering shorts and
pants for girls as part of the everyday school formal uniform.

RTI Application 182094 - Document 79 of 103




BACKGROUND:

At its 2017 Conference, the QTU unanimously adopted policy to support
student dress codes free from discrimination.

P&Cs QId has also called for inclusive uniform policies in its Future
Directions: QCPCA Position Statement (2017).

The Education (General Provisions) Act 2006 provides state school
principals with the authority to develop a dress code for school students
when attending or representing their school, travelling tc and from school,
and engaging in school activities out of school hours

While many principals support the offering of shoris and pants to girls in
the student dress code, there has been resistance at some schools to
proactive inclusion of these options.

Schools can review and enhance their student dress code at any time in
consultation with students, parents, and staff.

RIGHT TO INFORMATION:

o | am of the view that the contents or attachments contained in this brief are suitable for

publication.
ADG Signature: Date:
Author:  Danielle McAllister Branch: State Schools - Operations Phone: 3513 5927
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Briefing Note

Chief of Staff

Office of the Minister for Education and
Minister for Industrial Relations

Action required: For Noting

Action required by: N/A

Routine — Background information on the Student Dress Code procedure, released in June
2015, to support the response to|s-47(3)(b) - Contrary to Pt Girls’ Uniform Agenda.

SUBJECT: STUDENT DRESS CODE PROCEDURE

Summary of key objectives

¢ To provide information to support a response to|s-47()(b) - Coniziy o Py Gijrls’ Uniform Agenda
(GUA), for the Chief of Staff to sign (Attachment 1).Ta acvise the Chief of Staff that the
Student Dress Code procedure will be updated.

Key issues

1. On 28 December 2017, [s.47(3)(b) - Contrary to P} wirate to the Minister informing her of, and
seeking support for, the GUA.

2. [s47(3)(b) - Col is a co-founder of GUA — a nstional advocacy group comprising parents,
academics, educators and public health executives — supporting parents and girls seeking
changes to school uniforms, and campaiigiing for policy and legislative change.

3. Principals are responsible for developing a student dress code for their school in
consultation with the school commitnity. The Student Dress Code procedure provides
guidance to principals on issues ta consider when developing, implementing and revising
their school’s student dress code.

4. Led by GUA, advocacy has hean growing to require schools to include options for girls to
wear shorts and pants as paii of their everyday school uniform.

5. In 2018, the procedure wil! he updated in consultation with stakeholders, including principals’
associations, Queensland Teachers' Union (QTU), P&Cs QId and GUA.

6. Consideration will be given to strengthening requirements regarding offering shorts and
pants for girls as nart of the everyday school formal uniform as part of this process.

7. In 2017, Wesier Australia and Victoria Education Ministers announced they would be
amending thei student dress codes to require shorts and pants options for girls.

Stakeholder views

8. At its 2017 Conference, the QTU unanimously adopted a policy to support student dress
codes free from discrimination (Attachment 2).

9. P&Cs Qld has also called for inclusive uniform policies in its Future Directions: QCPCA
Position Statement (2017).
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10. Community views regarding this issue are diverse. Recently, a father used social media to
express concern that girls could not wear shorts as part of their uniform at the Gap State
High School. It was reported he was shocked at the angry comments he received in
response to his views.

11. While many principals support the offering of shorts and pants to girls in the student dress
code, there has been resistance at some schools to proactively include these options.

Media Implications

12. During 2017 and 2018, there has been ongoing media and public interest regarding student
dress codes, particularly the option for girls to wear shorts and paris as part of the formal
uniform.

13. As at 1 February 2018, there were two Change.org petitions relating o student dress codes,
namely:

— a national petition seeking legislation that all schools ‘hat raquire students to wear a
uniform must offer options that do not discriminate hased on gender (21,481 signatures
with a target of 25,000); and

— a petition related specifically to Ferny Grove Stzis Hign School to allow students to wear
their sports uniform to and/or from school (414 sigriatures with a target of 500).

14. It is likely that this topic will continue to be of public interest and receive media attention.

Legal Implications

156. GUA has indicated a desire to test, as a case of law, whether schools are breaching
anti-discrimination legislation by not allowing the option for girls to wear shorts and pants as
part of the everyday school uniform.

16. The Anti-Discrimination Act 1991 prohibiis state schools from discriminating on the attribute
of gender identity. The Sex Discrirviniation Act 1984 (Cth) also prohibits discrimination on the
basis of a person’s sex, gender iqentity, intersex status or sexual identity in the area of
education.

Background

17. The Education (Geners! Frovisions) Act 2006 provides state school principals with the
authority to develop a duress code for school students when attending or representing their
school, travelling to and from school, and engaging in school activities out of school hours.

18. Schools can review anid enhance their student dress code at any time in consultation with
students, parents and staff.

19. On 28 May 2017, in the article ‘The Secret Life of Girls’ Pants’, the Courier Mail reported
that the form«r Minister for Education indicated a review of the procedure was on hoid due
to other priorities (Attachment 3).

Right to information

20. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation
That the Chief of Staff:
* note that the Student Dress Code procedure will be updated in 2018; and

o sign the letter to |S47(®)(b) - Contrary to PU i niform Agenda (Attachment 1).
NOTED

Chief of Staff (6 (O%(( R

Office of the Hon Grace Grace MP
Minister for Education and
Minister for Industrial Relations

IGro™ (9

Chief of Staff's comments

Action Officer Endorsed by Endorsed by Endorsed by
Becky Walsh Danielle McAllister Bevan Brennan Patrea Walton
Director Executive Direcior Assistant Director- General Deputy Directar- General
State School ~ Operations State Schoot - Operations State Schools — Operations State Schools
Ph: 3513 5919 Ph: 3513 5927 Ph: 3513 5836 Ph: 3034 4762
Mob:|s.47(3)(b) - C| Mob:|s.47/3)/b) - Contrary to Public Interest

Date: 18/51/2018 Date: 29/01/2018 Date: 31/01/2018
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WALTON, Patrea

From: MCCABE, Kath

Sent: Wednesday, 5 July 2017 6:57 PM

To: MAYNARD, Lauren

Cc: MACDONALD, Carol; DUNSTONE, Deborah; STEVENSON, Hayley; WALTON, Patrea;
LASSIG, Christopher

Subject: RE: HPE Records Manager Memo or Minute ; 17/341487 : State Schools Update -

Promotional Positions Classification Review (PPCR) - 10 July 2017

Follow Up Flag: Follow up
Flag Status: Completed
Hi Lauren

Two other things came up in a meeting today that Patrea would like mini articles in Monday’s SS update for:
e Areminder about enrolment policy, particularly in relation to accepting envciments from students with
disability
e Areminder about uniform policy/dress code, with particular referencs to considering gender neutral
options

Content should come to you via Deb Dunstone and Hayley Stevensan/Bazky Walsh for both of these — could you
please allow them in late as Patrea wants both updates in this issue.

Many thanks
Kath

From: MAYNARD, Lauren

Sent: Wednesday, 5 July 2017 2:47 PM

To: MCCABE, Kath

Cc: MACDONALD, Carol

Subject: RE: HPE Records Manager Memo or Minute : 17/341487 : State Schools Update - Promotional Positions
Classification Review (PPCR) - 10 July 2017

Yes Kath, will do.

Kind regards
Lauren

Lauren Maynard
Assistant Communications arni Marketing Officer

Community Engagement and Partnerships
Department of Education and Training

P: 07 3328 6604

E: Jauren.maynard@det.qld.gov.au

Level 5 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

WA GV

Inspiring minds. Creating opportunities. Shaping Queensland’s future. Queensland
Please consider the environment before printing this email. Government
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WALTON, Patrea

From: DEBEL, Ellie

Sent: Thursday, 15 March 2018 10:34 AM

To: WALTON, Patrea

Subject: FW: Support for LGBTI students
Attachments: Supporting LGBTI Students in 2018.dotx
Follow Up Flag: Follow up

Flag Status: Flagged

Categories: Info

Just flagging this one with you Patrea - Hayley sent it yesterday arv.
Ellie

From: STEVENSON, Hayley

Sent: Wednesday, 14 March 2018 3:12 PM

To: WALTON, Patrea <Patrea. WALTON@qed.qgld.gov.au>
Subject: Support for LGBT! students

Hi Patrea

As discussed on Monday, attached is a document that summarises wniat we are doing and will do this year to
support LGBTI students and their parents. This is focussed on the work of SSO, but if you thought it useful | could ask
SSP to pull together current curriculum materials that address sexuality, diversity and gender norms to demonstrate
how we are addressing these issues in the classroom (withour Safe Schools materials).

| also have a meeting arranged with Giau and Gary Austen tomorrow morning at 8.30am.
Happy to discuss further.

Kind regards
Hayley

Hayley Stevenson
A/Assistant Director-General

State Schools — Operations
Department of Education

P: 07 351 35836

M:[s.47(3)(b) - Cd

E: hayley.stevenson@qged.gld.gov.au

Level 15 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

Please consider the environment before printing this email.

T A S OGETHER suYine No WA/
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Department of Education

Supporting LGBTI students — Department of

Education actions for 2018

The Departmerit of Education (DoE) is committed to supporting lesbian, gay,
bisexual, transgender and intersex (LGBTI) students enrolled in Queensland
state schools and to providing nurturing, safe and inclusive learning

environments free from discrimination.

This document provides a brief outline of key actions for 2018 to <nzure that
the department continues to support LGBTI students every day in svery state
school.

| Training

e Following well-received training delivered in 207 to build the capability of
key regional staff in supporting schools with lesbian, gay, bisexual,
transgender or intersex students, in 2018 the department will again co-
deliver with True Relationships and Reprocuctive Health (True) a one-day
training session in each DoE region. Tihe content of the sessions will have a
focus on supporting students who are lesbian, gay and bisexual — building
understanding of the potential challenges that these students face and
addressing how to respond tw inamophobia and related bullying in schools.

Consultation and collaberation

e The department will coriinue to have active representation on the following
committees, whese ourpose is to support the department and schools to
create safe and stpportive environments for LGBTI students:

o Queensiand Queering Education Consultative Committee (QQECC),
led by the Queensland University of Technology with representation
from the Queensland Action Group for LGBTIQ+ Students (QAG);
and

o Confidence, Capability and Diversity Initiative (CCDI!) Advisory
Group, led by True with members from the Aboriginal and Torres
Strait Islander LGBTI community as well as representation from
Parents and Friends of Lesbian and Gays (PFlag).

e,
«j Queensland
* Government

Qi

i
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Department of Education

e The department will work to strengthen relationships with other key
stakeholders including Lady Cilento Children’s Hospital Gender Clinic and
Statewide Service and the Anti-Discrimination Commission Queensiand.

Resources

e The department’s key documentation around supporting LGBTI students
(Diversity in Queensland schools — Information for principals and Internal
Guidance Materials to Assist Queensland State Schools in Supporting
Gender Diverse Students) will be updated in 2018.

o Departmental officers have begun liaising with kev staxeholders to
seek feedback on these documents to ensure that updated
information reflects current and inclusive lanauage and terminology

and is aligned with current legislation and st practice.
¢ New resources will be developed to support schonis and parents, including:

o Afact sheet for parents of LGBTI students, providing information and
advice with respect to how to engage with their child’s school(s)
around providing appropriate support. Content will include:

= How to set up a meeting with the school.

= Example topics that may be relevant to raise when discussing
appropriate support (for example, use of preferred name and
pronouns).

= Exampies of documentation to take along to a meeting (if
approgriate), which may provide additional context to the
schiool with respect to the student's needs and how to
implement appropriate support.

* Support services available at the school that can provide
additional advice and support (i.e., Guidance Officers).

o A template for schools to assist in the development of a diversity
policy for their school, which makes explicit the expectations of the
school community with respect to celebrating and respecting

diversity and the actions that will be taken to ensure that LGBTI

students are supported in the school environment.

Queensland
Government




WALTON, Patrea

From: STEVENSON, Hayley

Sent: Wednesday, 14 March 2018 3:12 PM
To: WALTON, Patrea

Subject: Support for LGBTI students
Attachments: Supporting LGBTI Students in 2018.dotx
Hi Patrea

As discussed on Monday, attached is a document that summarises what we are doing and will do this year to
support LGBTI students and their parents. This is focussed on the work of SSO, but if you thought it useful | could ask
SSP to pull together current curriculum materials that address sexuality, diversity and gender norms to demonstrate
how we are addressing these issues in the classroom (without Safe Schools materials).

| also have a meeting arranged with Giau and Gary Austen tomorrow morning at 8.30arn.
Happy to discuss further.

Kind regards
Hayley

Hayley Stevenson
A/Assistant Director-General

State Schools — Operations
Department of Education

P: 07 351 35836

M:s.47(3)(b) - Cd

E: hayley.stevenson@qed.qld.gov.au

Level 15 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

Please consider the environment before printing this emaii.

N> National Day

. , . ~- o of Action
T A R eR :‘@WRY! S

N

RTI Application 182094 - Document 90 of 103




Department of Education

Supporting LGBTI students — Department of

Education actions for 2018

The Department of Education (DoE) is committed to supporting lesbian, gay,
bisexual, transgender and intersex (LGBTI) students enrolled in Queensland
state schools and to providing nurturing, safe and inclusive learning

environments free from discrimination.

This document provides a brief outline of key actions for 2018 to ensure that
the department continues to support LGBTI students every day i every state
school.

Training

e Following well-received training delivered in 2017 to build the capability of
key regional staff in supporting schools with lesbian, gay, bisexual,
transgender or intersex students, in 2018 {re department will again co-
deliver with True Relationships and Reprodictive Health (True) a one-day
training session in each DoE region. The content of the sessions will have a
focus on supporting students who are lesbian, gay and bisexual — building
understanding of the potential challenges that these students face and

3

addressing how to respond to niemophobia and related bullying in schools.

Consultation and collaboration

e The department will coniinue to have active representation on the following
committees, whose purpose is to support the department and schools to
create safe anz supportive environments for LGBTI students:

o Queensland Queering Education Consultative Committee (QQECC),
led by the Queensland University of Technology with representation
from the Queensland Action Group for LGBTIQ+ Students (QAG),

and

o Confidence, Capability and Diversity Initiative (CCDI) Advisory
Group, led by True with members from the Aboriginal and Torres
Strait Islander LGBT! community as well as representation from
Parents and Friends of Lesbian and Gays (PFlag).

y ARl
222 Queensland

Government

£

‘,%m/‘?xﬁ
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Department of Education

The department will work to strengthen relationships with other key
stakeholders including Lady Cilento Children’s Hospital Gender Clinic and
Statewide Service and the Anti-Discrimination Commission Queensland.

Resources

The department’s key documentation around supporting LGBTI students
(Diversity in Queensland schools — Information for principals and Internal
Guidance Materials to Assist Queensland State Schools in Supporting
Gender Diverse Students) will be updated in 2018.

o Departmental officers have begun liaising with key stakeholders to
seek feedback on these documents to ensure that updated
information reflects current and inclusive lanauage and terminology

and is aligned with current legislation and best practice.
New resources will be developed to support schioois and parents, including:

o Afact sheet for parents of LGBTI studénts, providing information and
advice with respect to how to engage with their child’s school(s)
around providing appropriate support. Content will include:

= How to set up a meeting with the school.

= Example topics iiat may be relevant to raise when discussing
appropriate stipport (for example, use of preferred name and
pronouns).

= Exampiss of documentation to take along to a meeting (if
appropnate), which may provide additional context to the
schionl with respect to the student's needs and how to
implement appropriate support.

» Support services available at the school that can provide
additional advice and support (i.e., Guidance Officers).

o A template for schools to assist in the development of a diversity
policy for their school, which makes explicit the expectations of the
school community with respect to celebrating and respecting
diversity and the actions that will be taken to ensure that LGBTI
students are supported in the school environment.

» T s
S
2 . b
| o s 75%
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MCCABE, Kath

From: WALTON, Patrea

Sent: Tuesday, 22 August 2017 9:32 PM
To: BRENNAN, Bevan

Cc: MCCABE, Kath

Subject: 17/389813

Hi Bevan

I don't recall a discussion with me about a procurement process (re above brief) for an external service provider to
support LGBTIQ students.

I am meeting with Jim next week and would like to check with him before progressing. Does this suit you given the
brief is marked urgent for some reason.

Patres

Sent from my iPhones
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MCCABE, Kath

From: BRENNAN, Bevan

Sent: Wednesday, 23 August 2017 12:17 PM

To: STEVENSON, Hayley; MCCABE, Kath

Subject: RE: 17/389813 - LGBTI procurement - Q from Patrea

Yes it is. In fact the CEO of True was suggesting that they will scaled down their services from the end of September.
BB

Bevan Brennan
Assistant Director-General

State Schools — Operations
Department of Education and Training

P: 07 3513 5836

M:|s.47(3)(b) - C

E: bevan.brennan@det.qld.gov.au

Level 15 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

Inspiring minds. Creating opportunities. Shaping Queensland’s future. w.;l and
Please consider the environment before printing this email. Govzarrament

From: STEVENSON, Hayley

Sent: Wednesday, 23 August 2017 12:04 PM

To: MCCABE, Kath

Cc: BRENNAN, Bevan

Subject: RE: 17/389813 - LGBTI procurement - Q from Fairea

Yes | believe so.

Hayley Stevenson
Executive Director, Student Protection and Wellbeing

From: MCCABE, Kath

Sent: Wednesday, 23 August 2017 12:01 PM

To: BRENNAN, Bevan

Cc: STEVENSON, Hayley

Subject: 17/389813 - LGS1 procurement - Q from Patrea

Hi Bevan and Hayley

Re the cessation of the SSCA contract on 31 October 2017 — is this also the date that True’s contract (to deliver
SSCA) ends?

Thanks

Kath McCabe

Director, Office of the Deputy Director-General
State Schools Division

Department of Education and Training

P: 07 303 44760 | E: kath.mccabe@det.qgid.gov.au |M:s.47(3)(b) - C
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Level 22 | Education House | 30 Mary Street | Brisbane QLD 4000 | PO Box 15033 | City East QLD 4002
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ARNFIELD, Shirlez

From:
Sent:
To:

Cc:
Subject:

Follow Up Flag:
Flag Status:

MCCARBE, Kath

Monday, 24 July 2017 5:14 PM

SMITH, Jean

SSP&R; CUSKELLY, Elizabeth; ARNFIELD, Shirley; BRENNAN, Bevan
RE: Bullying No Way Gender resources on the Wellbeing Hub

Follow up
Completed

Jean can you please frame this information as dot points describing what resources are available to schools for

adding to the safe schools brief.

If you just reply all with the dot points we will insert them.

Thanks
Kath

From: BRENNAN, Bevan

Sent: Monday, 24 July 2017 4:56 PM

To: MCCABE, Kath

Subject: Bullying No Way Gender resources on the Wellbeing Hub

Begin forwarded message:

From: "SMITH, Jean" <Jean.SMITH@det.gld sy au>

Date: 24 July 2017 at 4:51:02 pm AEST
To: "BRENNAN, Bevan" <Bevan.BRENNAN®@det.qld.gov.au>

Subject: BNW resources

Hi Bevan

Here are the links — they are around diversity including gender diversity

There are links to the SSCA matzrials and videos on the student wellbeing hub
https://studentwellbeingsyb.edu.au/resources/detail?id=fe024922-d5¢5-6d32-997d-

ff0000a69c30#

Other resources for »ducators
http://www.advocatesforyouth.org/sexual-orientation-and-gender-identity-lessons

http://www.humanrights.gov.au/our-work/education/publications/human-rights-examples-

australian-curriculum

https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf

http://www.togetherforhumanity.org.au/teachers/

BNW documents

https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf

BNW site

https://bullyingnoway.gov.au/UnderstandingBullying/WhyDoesBullyingHappen/Pages/Diversity-

and-bullying.aspx
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Jean Smith

Director

Behaviour

State Schools - Operations
Department of Education and Training

P: 07 3513 5953

M:[s.47(3)(0) - Cd ——
E: jean.smith@det.qld.gov.au E]

Level 15 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

Inspiring minds. Creating opportunities. Shaping Queensland’s future.
Please consider the environment before printing this email.
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ARNFIELD, Shirlex

From: SMITH, Jean

Sent: Monday, 24 July 2017 5:35 PM

To: MCCABE, Kath

Cc: SSP&R; CUSKELLY, Elizabeth; ARNFIELD, Shirley; BRENNAN, Bevan; MCINALLY, Beth
Subject: RE: Bullying No Way Gender resources on the Wellbeing Hub

Importance: High

Hi Kath

Three bullet points
e The Bullying. No Way website provides links to the Safe Schools Coalition Australia lesson plans, videos and
information on gender diversity found on the Student Wellbeing Hub.
e There are also links to resources for educators on topics such as diversity, gender identity and gender
expression and respecting human rights. ‘
e The Bullying. No Way website also explains that bullying can sometimes inv¢ttve negative judgements about
a student’s gender, sex and sexuality. A classroom activity on Celebrating diversity and rejecting stereotypes
is available to address these issues.
Thanks
Jean

From: MCCABE, Kath

Sent: Monday, 24 July 2017 5:14 PM

To: SMITH, Jean

Cc: SSP&R; CUSKELLY, Elizabeth; ARNFIELD, Shirley; BREMNNAN, Bevan
Subject: RE: Bullying No Way Gender resources on the Wellbeing Hub

Jean can you please frame this information as dot poinr*s dascribing what resources are available to schools for
adding to the safe schools brief.

If you just reply all with the dot points we will insert them.

Thanks
Kath

From: BRENNAN, Bevan

Sent: Monday, 24 July 2017 4:56 P

To: MCCABE, Kath <Kath.MCCARB.Det.qld.gov.au>

Subject: Bullying No Way Genaar resources on the Wellbeing Hub

Begin forwarded message:

From: "SMITH, Jean" <jJean.SMITH@det.qgld.gov.au>

Date: 24 July 2017 at 4:51:02 pm AEST

To: "BRENNAN, Bevan" <Bevan.BRENNAN@det.qld.gov.au>
Subject: BNW resources

Hi Bevan
Here are the links — they are around diversity including gender diversity
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There are links to the SSCA materials and videos on the student wellbeing hub
https://studentwellbeinghub.edu.au/resources/detail?id=fe024922-d5¢5-6d32-997d-

ff0000a69c30#/

Other resources for educators
http://www.advocatesforyouth.org/sexual-orientation-and-gender-identity-lessons
http://www.humanrights.gov.au/our-work/education/publications/human-rights-examples-
australian-curriculum
https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf
http://www.togetherforhumanity.org.au/teachers/

BNW documents
https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf

BNW site
https://bullyingnoway.gov.au/UnderstandingBullying/WhyDoesBullyingHappen/Pages/Diversity-
and-bullying.aspx

Jean Smith

Director

Behaviour

State Schools - Operations
Department of Education and Training

P: 07 3513 5953
M:|s.47(3)(b) - Ci o
E: jean.smith@det.qld.gov.au T

Level 15 | Education House | 30 Mary Street | Brisbane QLD 4000
PO Box 15033 | City East QLD 4002

Inspiring minds. Creating opportunities. Shaping Queersiand’s future.
Please consider the environment before printing this email.
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ARNFIELD, Shirlex

From: MCCABE, Kath

Sent: - Monday, 24 July 2017 5:44 PM

To: SMITH, Jean

Cc: SSP&R; CUSKELLY, Elizabeth; ARNFIELD, Shirley; BRENNAN, Bevan; MCINALLY, Beth
Subject: RE: Bullying No Way Gender resources on the Wellbeing Hub

Follow Up Flag: Foliow up

Flag Status: Completed

Thanks Jean

SSP&R could this information be added to the safe schools brief please.

From: SMITH, Jean

Sent: Monday, 24 July 2017 5:35 PM

To: MCCABE, Kath :

Cc: SSP&R <SSP&R@det.qld.gov.au>; CUSKELLY, Elizabeth ; ARNFIELD, Shirley ;: RRENNAN, Bevan ; MCINALLY, Beth
Subject: RE: Bullying No Way Gender resources on the Wellbeing Hub

Importance: High

Hi Kath
Three bullet points
e The Bullying. No Way website provides links to the Safzs Schools Coalition Australia lesson plans, videos and
information on gender diversity found on the Studen \WVellbeing Hub.
e There are also links to resources for educators on {opics such as diversity, gender identity and gender
expression and respecting human rights.
e The Bullying. No Way website also explains that bullying can sometimes involve negative judgements about
a student’s gender, sex and sexuality. A classroom activity on Celebrating diversity and rejecting stereotypes
is available to address these issues.
Thanks
Jean

From: MCCABE, Kath

Sent: Monday, 24 July 2017 5:14 PM

To: SMITH, Jean _
Cc: SSP&R; CUSKELLY, Elizabeth; ARNF1ELD, Shirley; BRENNAN, Bevan
Subject: RE: Bullying No Way Gende:r rasources on the Wellbeing Hub

Jean can you please frame this infcimation as dot points describing what resources are available to schools for
adding to the safe schools brief.

If you just reply all with the dot points we will insert them.

Thanks
Kath

From: BRENNAN, Bevan

Sent: Monday, 24 July 2017 4:56 PM

To: MCCABE, Kath <Kath.MCCABE @det.qgld.gov.au>

Subject: Bullying No Way Gender resources on the Wellbeing Hub
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Begin forwarded message:

From: "SMITH, Jean" <Jean.SMITH@det.qld.gov.au>

Date: 24 July 2017 at 4:51:02 pm AEST

To: "BRENNAN, Bevan" <Bevan.BRENNAN@det.qgld.gov.au>
Subject: BNW resources

Hi Bevan
Here are the links — they are around diversity including gender diversity

There are links to the SSCA materials and videos on the student wellbeing hub
https://studentwellbeinghub.edu.au/resources/detail?id=fe024922-d5c5-6d32-997d-

ff0000a69¢c30#/

Other resources for educators
http://www.advocatesforyouth.org/sexual-orientation-and-gender-identity-iessons
http://www.humanrights.gov.au/our-work/education/publications/human-rights-examples-
australian-curriculum
https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf
http://www.togetherforhumanity.org.au/teachers/

BNW documents
https://bullyingnoway.gov.au/Resources/TeachingResources/Documents/celebrating-diversity.pdf

BNW site
https://bullyingnoway.gov.au/UnderstandingBullyinz/WhyDoesBullyingHappen/Pages/Diversity-
and-bullying.aspx

Jean Smith

Director

Behaviour

State Schools - Operations
Department of Education and Training

P: 07 3513 5953
M s.47(3)(b) - Cd o
E: jean.smith@det.gld.gov.au B

Level 15 | Education House | 30 Mary Sireet | Brisbane QLD 4000
PO Box 15033 | City East QLD 4C02

Inspiring minds. Creating opporiunities. Shaping Queensland’s future.
Please consider the enviranmant before printing this email.
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